
 
 
 
 

THE CORPORATION OF THE
TOWNSHIP OF BONNECHERE VALLEY

REGULAR COUNCIL MEETING
AGENDA

 
Tuesday, August 11, 2026, 5:30 p.m.

COUNCIL CHAMBERS, MUNICIPAL BUILDING AND ZOOM CONFERENCING

1. CALL TO ORDER

2. ADDITIONS/CONFIRMATION OF AGENDA

3. PECUNIARY INTEREST OR GENERAL NATURE THEREOF

4. INDIGENOUS ACKNOWLEDGEMENT

5. ADOPTION OF MINUTES

5.1 07-14-2026 Regular Council Minutes

5.2 07-29-2026 Special Council Minutes

6. DELEGATES (10 min.)

7. REPORTS

8. CORRESPONDENCE

8.1 Correspondence "A"
1. AMO Watchfile July 16
2. AMO Watchfile July 30
3. FCM Communique July 13
4. FCM Communique July 23
5. FCM Communique July 27
6. ROMA Communications
7. County Construction Update August 2026
8. Cunningham Swan Municipal Law Brief
9. EOWC July 2026 Newsletter
10. Federation of Ontario Cottagers' Associations



8.2 Correspondence "B"
1. Resolution for Heads and Beds Payment in-lieu of Taxes Program
2. Support Permanent Doubling of the Ontario Community Infrastructure Fund (OCIF)
3. Resolution for British Home Children & Child Migrants
4. Email Request for support for Chute Coulonge
5. Email request to approve hydro line on Unopened Road Allowance
6. Eganville Sno-Drifters warm up shack
7. Letter to Premier Ford and Minister McCarthy - Pesticide Use in Public
Recreational Spaces
8. MOE - Review of Producer Responsibility Single Use Cannisters-July 2026
9. Renfrew County Victim Services Golf Tournament
10. Request to transfer a portion of the forced McGrath Road to the Township
11. OLT Review - Enhancing Deference to Municipal Planning
12. Resolution in Support of Halton Hill's re Modernizing Ontario's Invasive Plants
Rules

8.3 Correspondence "C"

9. NEW/UNFINISHED BUSINESS

9.1 Cheque Register and Board Report

9.2 Resolution to support provincial review of women and children experiencing intimate
partner violence

9.3 Resolution to support Call to Return to Property Tax Reassessment Cycle

10. CLOSED SESSION

11. BY-LAWS

11.1 By-Law 2026-046 Being a By-Law to authorize the execution of the collective
agreement with CUPE Local 4524

11.2 By-Law 2026-047 Being a By-Law to govern non union officers and staff

11.3 By-Law 2026-048 Being a By-Law to authorize a Road Allowance Closure and Sale
Drouillard

11.4 By-Law 2026-049 Being a By-Law to authorize a Road Allowance Closure and Sale
Drouillard

11.5 By-Law 2026-050 Being a By-Law to authorize a Road Allowance Closure and Sale
Hass

11.6 By-Law 2026-051 Being a By-Law for establishing a system for the collection,
removal and disposal of garbage and recyclable materials

11.7 By-Law 2026-052 Being a By-Law to appoint the members of the Compliance Audit
Committee (2026 Election)

11.8 By-Law 2026-053 Being a By-Law to confirm the proceedings of Council

12. ADJOURNMENT
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

MINUTES 
COUNCIL MEETING  

TUESDAY July 14, 2026, 5:30 P.M. 
COUNCIL CHAMBERS, ZOOM CONFERENCING 

 
 

PRESENT Mayor Jennifer Murphy 
Deputy Mayor Tracey Sanderson 
Councillor John Epps  
Councillor Meredith Caplan Jamieson 

   CAO/Clerk Annette Gilchrist  
Treasurer/Deputy CAO Sandra Barr 

       
REGRETS Councillor Merv Buckwald 
  
GALLERY  None 
 
INDIGENOUS ACKNOWLEDGEMENT 
 
CALL TO ORDER – Mayor Jennifer Murphy called the meeting to order at 5:30 p.m.  
 
ADDITIONS/CONFIRMATION OF AGENDA:            None 

  

26.89 MOVED BY  Tracey Sanderson   
          SECONDED BY  John Epps 
 
THAT: the agenda be accepted as amended with the removal of Union Agreement By-
Law.  

           Carried 
 

PECUNIARY INTEREST OR GENERAL NATURE THEREOF   
 
ADOPTION OF MINUTES 

 
26.90  MOVED BY  John Epps 
     SECONDED BY Tracey Sanderson 

 
THAT:  The minutes of the Regular Council Meeting held on June 16, 2026 as 
presented be hereby adopted.  

           Carried 
 

CORRESPONDENCE  

Correspondence "A" 
 
1. AMO Watchfile June 18 
2. AMO Watchfile June 25 
3. AMO Watchfile June 29 
4. AMO Watchfile July 2 
5. AMO Policy June 18 
6. County Construction Update July 2 2026 
7. County Council Summary June 2026 
8. EORN Renfrew County June 2026 Update 
9. EORN Newsletter 
10. FCM Communique June 15 
11. FCM Communique June 22 
12. FCM Communique June 30 
13. Federation of Ontario Cottagers' Associations 
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14. June MOH Report to the Board 2026 
15. ROMA June 2026 Board Meeting Highlights 
 
Correspondence “B” 
 
1. Finlay's Law - ER wait times resolution 
2. Kraftchick Thank you letter and Email Request 
3. Wind Phone Proposal - McRae Park 
4. County-Wide Review of Communal Services 
5. Request to remove Off road motorcycles from Algonquin Trail 
6. Prince Edward County Resolution No. 2026-208 Regarding Reinstating FIPPA     
Compliance 
7. Resolution for rural hospital funding 
8. Request for Provincial Action on the Accuracy of Municipal Voters Lists 
9. Resolution for support of Oncology Clinic in Huntsville 
10. Support of the EOWC Call to Return to Property Tax Reassessment Cycle 
11. Notice of Motion regarding a provincial review of women and children experiencing 
IPV 
12. Letter to Deputy Premier re Tick Borne Diseases 
13. County voting on name for new trail 
 
Correspondence “C” 

 

26.91 MOVED BY          Tracey Sanderson   
           SECONDED BY John Epps  

 

WHEREAS direction has been given to staff; 
 

NOW BE IT RESOLVED THAT: the correspondence be filed.  
            Carried 

 
NEW/UNFINISHED BUSINESS  

9.1 Cheque Register and Board Reports 
 
9.2 Resolution to support Vacant Commercial Storefront Tax 
 
26.92 MOVED BY          John Epps 
           SECONDED BY Tracey Sanderson 
Whereas Council of the Township of Bonnechere Valley understands the vitality of 
main streets across Ontario which are essential to the economic, social and cultural 
health of the community; and 
 
Whereas numerous long-term vacant commercial storefronts, which detracts from the 
character of the community, reduces pedestrian traffic, discourages business 
investment, and negatively impacts the viability of surrounding small businesses; and 
 
Whereas the current Municipal Act, 2001 does not provide municipalities with the 
explicit legal authority to implement a "Vacant Commercial Storefront Tax," although 
other jurisdictions are actively advocating for such tools to address similar challenges;  
 
Now Therefore Be It Resolved that Council of the Township of Bonnechere Valley 
hereby support the resolution from Prince Edward County regarding the request to 
allow municipalities to institute a vacant commercial storefront tax; and 
 
That Council requests that the Government of Ontario amend the Municipal Act, 2001, 
to grant Ontario municipalities the permissive authority to implement a "Vacant 
Commercial Storefront Tax" or similar levy to encourage the productive use of long-
term vacant retail properties; and 
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That this support resolution be forwarded to the Minister Rob Flack of Municipal Affairs 
and Housing, Premier Doug Ford, and MPP Billy Denault for their consideration.  
             

Carried 
9.3 Resolution of Support for Traffic Calming 
 
26.93 MOVED BY          Tracey Sanderson 
           SECONDED BY John Epps 
 
WHEREAS history demonstrates that speeding and public safety concerns are 
increasing across Ontario; and 
 
WHEREAS the Provincial government has shown interest and allocated financial 
resources to certain municipalities to implement alternative measures to photo radar, 
reaffirming its ongoing commitment to addressing public safety issues; and 
 
WHEREAS this commitment currently applies only to municipalities utilizing photo 
radar as a deterrent, however, such funding support would assist all municipalities with 
limited financial resources in protecting their citizens - especially seniors and school-
aged children; and 
 
WHEREAS digital speed signs have emerged as a reliable solution using radar 
technology to display real-time speeds, prompting drivers to slow down with studies 
showing their effectiveness in school zones where speeding incidents dropped by 
17.5%, with typical speed reductions of 10-20% and overall compliance with the posted 
speed limit up by 30-60%, encouraging safer driving habits and helping to protect 
pedestrians, cyclists, and families in residential areas. 
 
NOW THEREFORE BE IT RESOLVED THAT the Council of the Corporation of the 
Township of Bonnechere Valley received the resolution from the Village of Merrickville 
Wolford regarding traffic calming and speeding mitigation techniques;  
 
AND THAT Council endorse and support the resolution and request that the province 
expand its stated interest and financial commitment to include all municipalities in 
Ontario, adopting a province-wide approach to public safety and thereby ensuring the 
well-being of all Ontarians;  
 
AND FURTHER THAT a copy of this resolution be sent to Premier Doug Ford, Minister 
of Transportation, Minister of Finance, MPP Billy Denault, AMO, ROMA and all Renfrew 
County OPP Detachment Boards.  

Carried 

CLOSED SESSION – NONE 
 
BY-LAWS 
 
26.94 MOVED BY  John Epps 
     SECONDED BY Tracey Sanderson 
 

THAT:  
 
By-Law 2026-039 being a by-law for a Road Allowance Closure and Sale (Craig) 
 
By-Law 2026-040 being a by-law for a Road Allowance Closure and Sale (Smith) 
 
By-Law 2026-041 being a by-law for a Road Allowance Closure and Sale(McDonald) 
 

Page 5 of 89



By-Law 2026-042 being a by-law for a Road Allowance Closure and Sale (Jessup) 
 
By-Law 2026-043 being a by-law to authorizing a site plan agreement with Eganville 
Apartments Inc. 
 
By-Law 2026-044 being a by-law to confirm the proceedings of Council 
 
BE READ A FIRST TIME, BE DEEMED READ A SECOND TIME, BE DEEMED READ A 
THIRD TIME AND PASSED. 

Carried 
 

ADJOURNMENT 
 
26.95 MOVED BY    Tracey Sanderson 
  SECONDED BY  John Epps 
 
THAT: This Council meeting be adjourned at 5:39 p.m.  
 

 Carried 
 
 
 
 
 
 
 

           ____ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO/Clerk 
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

MINUTES 
SPECIAL COUNCIL MEETING  

TUESDAY July 29, 2026, 9:30 A.M. 
COUNCIL CHAMBERS, ZOOM CONFERENCING 

 
 

PRESENT Mayor Jennifer Murphy 
Deputy Mayor Tracey Sanderson 
Councillor John Epps  
Councillor Meredith Caplan Jamieson 

   CAO/Clerk Annette Gilchrist  
Treasurer/Deputy CAO Sandra Barr 

       
REGRETS Councillor Merv Buckwald  
  
GALLERY  1 
 
INDIGENOUS ACKNOWLEDGEMENT 
 
CALL TO ORDER – Mayor Jennifer Murphy called the meeting to order at 9:30 p.m.  
 
ADDITIONS/CONFIRMATION OF AGENDA:            None 

  

26.96 MOVED BY  Meredith Caplan Jamieson  
          SECONDED BY Tracey Sanderson   
 
THAT: the agenda be accepted as presented. 
  

           Carried 
 

PECUNIARY INTEREST OR GENERAL NATURE THEREOF   
 
ADOPTION OF MINUTES 

 
26.97  MOVED BY  John Epps 
     SECONDED BY Meredith Caplan Jamieson 

 
THAT:  Tender BV2026-03 HL4 Construction on John Street be awarded to Bonnechere 
Excavating Inc.  In the amount of $3,482,308.28 (excluding HST). 

           Carried 
 

CLOSED SESSION – NONE 
 
BY-LAWS 
 
26.98 MOVED BY  Tracey Sanderson 
     SECONDED BY Meredith Caplan Jamieson 

 
THAT:  
 
By-Law 2026-045 being a by-law to confirm the proceedings of Council 
 
BE READ A FIRST TIME, BE DEEMED READ A SECOND TIME, BE DEEMED READ A 
THIRD TIME AND PASSED. 

Carried 
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ADJOURNMENT 
 
26.99 MOVED BY    John Epps  
  SECONDED BY  Tracey Sanderson 
 
THAT: This Council meeting be adjourned at 9:42 a.m.  
 

 Carried 
 
 
 
 
 
 
 
 
 

           ____ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO/Clerk 
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Batch

AP5090 Page : 1

Cheque Register-Summary-Bank Date : Aug 05, 2026 Time : 4:57 pm

Vendor : 1-800-RAD5  To  ZURI002
Seq : Status :

Cheque Date

Cheque Dt. :

TOWNSHIP OF BONNECHERE VALLEY

09-Jul-2026 To 05-Aug-2026 Medium : M=Manual  C=Computer  E=EFT-PA
Bank            : 1 - GENERAL ACCOUNT To 2 - TAX ACCOUNT

Cheque No. All

Vendor Vendor Name StatusCheque # AmountMedium

Print Signature Block : No

57088 14-Jul-2026 BELL000 BELL CANADA Cleared        142 C 915.30

57089 14-Jul-2026 BONNECHER7BONNECHERE VALLEY INSPIRED Cleared        142 C 500.00

57090 14-Jul-2026 CORR001 CORRIGAN, GARRY Cleared        142 C 1,325.00

57091 14-Jul-2026 COUN002 COUNTRY DEPOT Cleared        142 C 38.87

57092 14-Jul-2026 COWA COWAN INSURANCE GROUP LTD. Issued        142 C 1,835.19

57093 14-Jul-2026 CRAW000 CRAWL CONSULTING Issued        142 C 4,474.80

57094 14-Jul-2026 CUNN000 CUNNINGHAM SWAN LLP Cleared        142 C 350.71

57095 14-Jul-2026 DION000 DION FIRE EXTINGUISHERS LTD. Cleared        142 C 290.98

57096 14-Jul-2026 EGIS CAN7 EGIS CANADA LTD Cleared        142 C 24,885.43

57097 14-Jul-2026 GEMTEC56 GEMTEC CONSULTING ENGINEERS AND SCIENTISTSCleared        142 C 99,375.59

57098 14-Jul-2026 GKSP000 G & K SPECIALTIES Cleared        142 C 171.72

57099 14-Jul-2026 GKSP001 CINTAS CANADA LIMITED Cleared        142 C 110.30

57100 14-Jul-2026 GSFA005 G & S FARM EQUIPMENT Cleared        142 C 51.98

57101 14-Jul-2026 HYDR000 HYDRO ONE Cleared        142 C 592.53

57102 14-Jul-2026 JLRI005 J. L. RICHARDS & ASSOCIATES LIMITED Cleared        142 C 38,514.98

57103 14-Jul-2026 METR007 METROLAND MEDIA Cleared        142 C 484.77

57104 14-Jul-2026 NESTOR IT8 NESTOR IT SERVICES Cleared        142 C 1,304.02

57105 14-Jul-2026 PRIM007 PRIMUS Cleared        142 C 29.95

57106 14-Jul-2026 PURO000 PUROLATOR INC. Cleared        142 C 13.82

57107 14-Jul-2026 RECE000 RECEIVER GENERAL FOR CANADA Cleared        142 C 29,172.55

57108 14-Jul-2026 SECU009 THE SECURITY COMPANY Cleared        142 C 98.31

57109 14-Jul-2026 TYVI000 TYVIC ELECTRICAL CONTROL Cleared        142 C 729.98

57110 14-Jul-2026 UNIVE008 UAP INC. Cleared        142 C 83.82

57111 14-Jul-2026 VALLEYMED7 VALLEYMEDIA INC. Issued        142 C 2,000.00

57112 14-Jul-2026 ALLT005 ALL TRUCKS INC Issued        144 C 10,731.28

57113 14-Jul-2026 BRANDT07 BRANDT Cleared        144 C 959.94

57114 14-Jul-2026 HOLLY TRA8 HOLLY TRANSPORTATION SERVICES INC Issued        144 C 358.28

57115 14-Jul-2026 MCCA001 MCCARTHY FUELS (KILLALOE) LTD. Cleared        144 C 2,739.57

57116 14-Jul-2026 TYVI000 TYVIC ELECTRICAL CONTROL Cleared        144 C 424.88

57117 14-Jul-2026 VALLE008 VALLEY WORKWEAR Cleared        144 C 955.76

57118 27-Jul-2026 AJS POWE7 AJ'S POWER PRODUCTS Cleared        146 C 7,003.55

57119 27-Jul-2026 BELL000 BELL CANADA Cleared        146 C 61.02

57120 27-Jul-2026 BRAS009 BRASCH BROTHERS AUTO Cleared        146 C 43.04

57121 27-Jul-2026 BROM000 BROMLEY FARM SUPPLY LTD Cleared        146 C 1,451.29

57122 27-Jul-2026 COUN000 COUNTY OF RENFREW Cleared        146 C 27.00

57123 27-Jul-2026 COUNTRY S8 COUNTRY STYLE DONUTS Issued        146 C 98.98

57124 27-Jul-2026 DION000 DION FIRE EXTINGUISHERS LTD. Issued        146 C 3,851.11

57125 27-Jul-2026 DUST CO16 DUST CONTROL LTD Cleared        146 C 13,978.76

57126 27-Jul-2026 EGAN002 EGANVILLE LEADER Issued        146 C 1,152.60

57127 27-Jul-2026 EGIS CAN7 EGIS CANADA LTD Issued        146 C 25,910.90

57128 27-Jul-2026 EQUI003 EQUIPMENT SALES & SERVICE Cleared        146 C 1,469.00

57129 27-Jul-2026 GEMTEC56 GEMTEC CONSULTING ENGINEERS AND SCIENTISTSCleared        146 C 31,348.46

57130 27-Jul-2026 GFL06 GFL ENVIRONMENTAL SERVICES INC Cleared        146 C 593.25

57131 27-Jul-2026 GREE000 GREENWOOD PAVING Cleared        146 C 6,936.46

57132 27-Jul-2026 HUBB C4 HUBB CAP Cleared        146 C 10,244.64

57133 27-Jul-2026 HYDR000 HYDRO ONE Cleared        146 C 4,115.45

57134 27-Jul-2026 JMT SO07 JMT SOLUTIONS Cleared        146 C 1,895.12

57135 27-Jul-2026 KRAFTCHIC7 KRAFTCHICK, FAY Cleared        146 C 200.00

57136 27-Jul-2026 LABI000 LABINE PRINTERS Issued        146 C 628.28

57137 27-Jul-2026 LIFE000 LIFESAVING SOCIETY ONTARIO Issued        146 C 520.41

57138 27-Jul-2026 MACK002 MACKILLICAN & ASSOCIATES Cleared        146 C 30,397.00

57139 27-Jul-2026 MCCA001 MCCARTHY FUELS (KILLALOE) LTD. Cleared        146 C 9,418.61

57140 27-Jul-2026 MILLE009 MILLER METAL AND FABRICATION Cleared        146 C 1,469.00

57141 27-Jul-2026 MINI001 MINISTER OF FINANCE Cleared        146 C 65.00

57142 27-Jul-2026 MINO000 MINISTER OF FINANCE - POLICING Cleared        146 C 71,327.00

57143 27-Jul-2026 MUR008 MURPHY, JENNIFER Cleared        146 C 132.00
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Batch

AP5090 Page : 2

Cheque Register-Summary-Bank Date : Aug 05, 2026 Time : 4:57 pm

Vendor : 1-800-RAD5  To  ZURI002
Seq : Status :

Cheque Date

Cheque Dt. :

TOWNSHIP OF BONNECHERE VALLEY

09-Jul-2026 To 05-Aug-2026 Medium : M=Manual  C=Computer  E=EFT-PA
Bank            : 1 - GENERAL ACCOUNT To 2 - TAX ACCOUNT

Cheque No. All

Vendor Vendor Name StatusCheque # AmountMedium

Print Signature Block : No

Bank  : 1 GENERAL ACCOUNT

57144 27-Jul-2026 MURA003 MURACK CUSTOM WELDING Issued        146 C 678.00

57145 27-Jul-2026 NSF I005 NSF INTERNATIONAL STRATEGIC REGISTRATIONS CANADAIssued        146 C 3,834.50

57146 27-Jul-2026 OE CAN007 OE CANADA INC DIGITAL OFFICE SOLUTIONS Issued        146 C 1,619.25

57147 27-Jul-2026 PURO000 PUROLATOR INC. Cleared        146 C 150.10

57148 27-Jul-2026 SANI SO09 SANI SOL INC Issued        146 C 196.04

57149 27-Jul-2026 SPCA005 ONTARIO SPCA PROVINCIAL OFFICE Issued        146 C 216.54

57150 27-Jul-2026 SSQ IN006 BENEVA INC Issued        146 C 914.46

57151 27-Jul-2026 TOMLIN4 TOMLINSON ENVIRONMENTAL SERVICES LTD.Cleared        146 C 9,085.20

57152 27-Jul-2026 UNIVE008 UAP INC. Cleared        146 C 279.82

57153 27-Jul-2026 AUTO000 BENSON AUTO PARTS Issued        147 C 1,445.44

57154 27-Jul-2026 COUN002 COUNTRY DEPOT Issued        147 C 376.37

57155 27-Jul-2026 EGAN007 EGANVILLE FOODLAND Issued        147 C 309.12

57156 27-Jul-2026 EGANVI9 2501475 ONTARIO LTD. O/A EGANVILLE SHELLIssued        147 C 1,880.72

57157 27-Jul-2026 MWMI000 MILLER TIMBER-MART Issued        147 C 128.83

57158 27-Jul-2026 REIN002 EGANVILLE HOME HARDWARE Issued        147 C 861.32

57159 05-Aug-2026 BELL000 BELL CANADA Issued        154 C 915.66

57160 05-Aug-2026 BRAS009 BRASCH BROTHERS AUTO Issued        154 C 43.26

57161 05-Aug-2026 BREN000 BRENNTAG CANADA INC. Issued        154 C 2,201.60

57162 05-Aug-2026 CUPE000 CUPE NATIONAL OFFICE Issued        154 C 1,499.57

57163 05-Aug-2026 EGANVIL009 PAPA RONS DISCOUNT STORE Issued        154 C 102.21

57164 05-Aug-2026 GREE000 GREENWOOD PAVING Issued        154 C 7,232.00

57165 05-Aug-2026 HYDR000 HYDRO ONE Issued        154 C 12,129.04

57166 05-Aug-2026 HYDR006 HYDRO ONE NETWORKS INC. Issued        154 C 6,963.44

57167 05-Aug-2026 MINF000 MINISTER OF FINANCE - E.H.T Issued        154 C 5,850.19

57168 05-Aug-2026 MINI001 MINISTER OF FINANCE Issued        154 C 65.00

57169 05-Aug-2026 NELSONR7 NELSON, RONALD JOHN JR Issued        154 C 1,500.00

57170 05-Aug-2026 NORT000 NORTH ALGONA WILBERFORCE TOWNSHIP Issued        154 C 2,727.09

57171 05-Aug-2026 OE CAN007 OE CANADA INC DIGITAL OFFICE SOLUTIONS Issued        154 C 600.02

57172 05-Aug-2026 OMER004 O.M.E.R.S. Issued        154 C 45,320.22

57173 05-Aug-2026 PURO000 PUROLATOR INC. Issued        154 C 33.40

57174 05-Aug-2026 RECE000 RECEIVER GENERAL FOR CANADA Issued        154 C 56,629.27

57175 05-Aug-2026 ROND004 RONDEAU ELECTRIC Issued        154 C 9,825.92

57176 05-Aug-2026 SANI SO09 SANI SOL INC Issued        154 C 230.72

57177 05-Aug-2026 TOWN002 TOWNSHIP OF BONNECHERE VALLEY Issued        154 C 8,889.06

57178 05-Aug-2026 ULIN008 ULINE CANADA CORPORATION Issued        154 C 222.05

57179 05-Aug-2026 VALLEY WI9 VALLEY WINDOW & DOOR Issued        154 C 34,112.89

57180 05-Aug-2026 WORK000 WORKPLACE SAFETY & INSURANCE BOARD Issued        154 C 9,720.55

57181 05-Aug-2026 COUN002 COUNTRY DEPOT Issued        155 C 286.75

57182 05-Aug-2026 EGANVI9 2501475 ONTARIO LTD. O/A EGANVILLE SHELLIssued        155 C 339.23

57183 05-Aug-2026 MACEW007 MACEWEN PETROLEUM Issued        155 C 1,667.02

57184 05-Aug-2026 MWMI000 MILLER TIMBER-MART Issued        155 C 391.47

57185 05-Aug-2026 REIN002 EGANVILLE HOME HARDWARE Issued        155 C 185.20

57186 05-Aug-2026 BARTL009 BARTLETT COMMUNICATION SOLUTIONS Issued        156 C 169.50

57187 05-Aug-2026 BRAS009 BRASCH BROTHERS AUTO Issued        156 C 2,007.72

57188 05-Aug-2026 EGAN004 FAIRFIELDS Issued        156 C 7,378.89

57189 05-Aug-2026 GKSP000 G & K SPECIALTIES Issued        156 C 163.48

57190 05-Aug-2026 MACISAACK7 MACISAAC, KELSEY Issued        156 C 15.00

57191 05-Aug-2026 MANU000 MANULIFE FINANCIAL Issued        156 C 16,132.98

57192 05-Aug-2026 PURO000 PUROLATOR INC. Issued        156 C 40.56

57193 05-Aug-2026 RENT CENT4 RENT CENTRIC INC. Issued        156 C 189.78

57194 05-Aug-2026 TOWN002 TOWNSHIP OF BONNECHERE VALLEY Issued        156 C 13,730.66

800870 05-Aug-2026 BANK008 M/C Issued        153 M 5,960.08
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Batch

AP5090 Page : 3

Cheque Register-Summary-Bank Date : Aug 05, 2026 Time : 4:57 pm

Vendor : 1-800-RAD5  To  ZURI002
Seq : Status :

Cheque Date

Cheque Dt. :

TOWNSHIP OF BONNECHERE VALLEY

09-Jul-2026 To 05-Aug-2026 Medium : M=Manual  C=Computer  E=EFT-PA
Bank            : 1 - GENERAL ACCOUNT To 2 - TAX ACCOUNT

Cheque No. All

Vendor Vendor Name StatusCheque # AmountMedium

Print Signature Block : No

Bank  : 1 GENERAL ACCOUNT

Total Computer Paid : 719,345.35 Total EFT PAP : 0.00 Total Paid : 725,305.43

Total Manually Paid : 5,960.08 Total EFT File : 0.00

108 Total No. Of Cheque(s) ...
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DescriptionInvoice

Aug 31, 2026

TOWNSHIP OF BONNECHERE VALLEY

Batch/ Pay
Medium Code

Vendor Name Discount
Amount

Page :

Invoice Date/ 
Due Date

Vendor Paid
Amount

Bank :

Time :

AP5060

Invoice
Amount

1  To  1

1172 ONT  To  ZURI002

Aug 05, 2026

All

1

5:00 pm

Cash Requirement Date :

Payable
Amount

Batch     :

Vendor :

Date :Council/Board Report - Combined

Released
Amount

AJS POWE7 AJ'S POWER PRODUCTS

18333 SCANNER USE        145 24-Jul-2026 7,003.55 7,003.55 0.00 0.00 0.00
 DIAGNOSTIC TOOL C 31-Jul-2026

SPN 524279 FMI2 / PEDAL, ACCELERATOR DUAL APS / MODUAL ENGINE CONTROL U

ALLT005 ALL TRUCKS INC

12093 3030 BENDIX PIGGY        143 14-Jul-2026 134.46 134.46 0.00 0.00 0.00

 BACK BRAKE CHAMBER C 31-Jul-2026

12142 TRUCK #16-1 K046180        143 14-Jul-2026 1,866.57 1,866.57 0.00 0.00 0.00

 BENDIX AIR DRYER / C 31-Jul-2026

OR284358X GOVERNOR / A12-23236-075 COMPRESSOR LINE BRASS FITT

12143 TRUCK#19-01 SHOCK /        143 14-Jul-2026 2,459.70 2,459.70 0.00 0.00 0.00

 IDLER PULLEY / C 31-Jul-2026

BELT / U-JOINT STRAP KIT / FENDER LIGHT / PLATE LIGHT 67000 PIG T

12145 2021 FALCON ROAD        143 14-Jul-2026 1,078.73 1,078.73 0.00 0.00 0.00

 MAINTENANCE - C 31-Jul-2026

ASPHALT TRAILER - 14 PLY TRAILER TIRE / GREASE / SHRINKING BUTT CONN

12152 TRUCK #18-03 BENDIX        143 14-Jul-2026 251.41 251.41 0.00 0.00 0.00

 PIGGY BACK LONG C 31-Jul-2026

STROKE

12153 TRUCK #12-01 SPRING        143 14-Jul-2026 838.01 838.01 0.00 0.00 0.00

 BRAKE VALVE BRASS C 31-Jul-2026

FITTINGS SHOP SUPPLIES

12185 TRUCK #21-02        143 14-Jul-2026 864.04 864.04 0.00 0.00 0.00

 PREMIUM ADAPTIVE C 31-Jul-2026

ONE PADS / PREMIUM ADAPTIVE ONE ROTOR / SHOP SUPPLIES

12190 TRUCK#09-02 CLUTCH        143 14-Jul-2026 1,834.01 1,834.01 0.00 0.00 0.00

 LINKAGE ASSEMBLY / C 31-Jul-2026

BOLT / CLUTCH PEDAL PAD / 6.5-70-18X STRAP KIT / BULB / SHRINK

12215 TRUCK #12-02        143 14-Jul-2026 1,404.35 1,404.35 0.00 0.00 0.00
 348880736 COATED C 31-Jul-2026

ROTOR / SG-8507M SILENT GUARD PADS / 348880733 COATED ROTOR / SG-8508

AUTO000 BENSON AUTO PARTS

11.85 7/8 PLATED STEEL W        133 24-Jul-2026 11.85 11.85 0.00 0.00 0.00

C 31-Jul-2026

38013563 RED THREADLOCKER 1        133 08-Jul-2026 18.97 18.97 0.00 0.00 0.00

C 31-Jul-2026

38013689 2BL MICRO FUSE 10A        133 23-Jul-2026 5.49 5.49 0.00 0.00 0.00
C 31-Jul-2026

38013772 SPIN-ON HYDRAULIC        133 23-Jul-2026 149.77 149.77 0.00 0.00 0.00

C 31-Jul-2026

38014067 CABIN AIR FILTER /        133 23-Jul-2026 79.83 79.83 0.00 0.00 0.00
 AEROSOL GRAVEL GUA C 31-Jul-2026

38014083 BATTERY CCA925 (ST        133 23-Jul-2026 619.32 619.32 0.00 0.00 0.00

C 31-Jul-2026

38014270 31" H.D. TARP STRA        133 23-Jul-2026 22.96 22.96 0.00 0.00 0.00

C 31-Jul-2026

38014290 15 X 6.00-6 TR13        133 14-Jul-2026 14.18 14.18 0.00 0.00 0.00
 TUB C 31-Jul-2026

38014351 TRW LIFT SUPPORT        133 14-Jul-2026 57.38 57.38 0.00 0.00 0.00

C 31-Jul-2026

38014379 A100 HY-T PLUS        133 20-Jul-2026 57.57 57.57 0.00 0.00 0.00
C 31-Jul-2026

38014434 SHOP RAGS 25LBS. C        133 23-Jul-2026 49.90 49.90 0.00 0.00 0.00

 / BRAKE CLEAN C 31-Jul-2026
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NON/CH

38014506 AIR FILTER        133 24-Jul-2026 124.04 124.04 0.00 0.00 0.00

C 31-Jul-2026

38014586 APWA BRIGHT ORANGE        133 24-Jul-2026 27.39 27.39 0.00 0.00 0.00

C 31-Jul-2026

38014640 DIY SHOP TOWEL        133 23-Jul-2026 55.46 55.46 0.00 0.00 0.00

C 31-Jul-2026

38014933 3/4 X 2-1/2 NC GR5        133 24-Jul-2026 54.99 54.99 0.00 0.00 0.00

 / 3/4 PLATED STEEL C 31-Jul-2026

W / 3/4-10 NC GR5 HE

38014965 3/4 PLATED STEEL W        133 24-Jul-2026 96.34 96.34 0.00 0.00 0.00

 / 3/4 X 2-1/2 NC C 31-Jul-2026

GR5 / 3/8-16 NC GR5 HE / 3/4 PLATED STEEL W/ 3/4-10 NC GR5 HE

BANK008 M/C

AUGUST 24/2026SUBWAY, STARLINK        152 05-Aug-2026 5,960.08 5,960.08 0.00 0.00 0.00

 INTERNET, M 05-Aug-2026

PICKLEBALL, PIZZA PIZZA, CERTIFICATES MECP DRINK WATER WASTE, MECP OWWCO

BARTL009 BARTLETT COMMUNICATION SOLUTIONS

495-5936 AUGUST 2026 SIP        150 05-Aug-2026 169.50 169.50 0.00 0.00 0.00

 LINES C 31-Aug-2026

BELL000 BELL CANADA

X000426210260725BELL BILL GARAGE #3        149 30-Jul-2026 164.27 164.27 0.00 0.00 0.00

 BILL DATE JULY 25, C 31-Jul-2026

2026

X000430834260725BELL BILL WORKS        149 30-Jul-2026 113.22 113.22 0.00 0.00 0.00

 DEPT PHONE LINE C 31-Jul-2026

BILL DATE JULY 25, 2026

X000430839260725BELL BILL SEWAGE        149 30-Jul-2026 103.05 103.05 0.00 0.00 0.00

 PLANT BILL DATE C 31-Jul-2026

JULY 25, 2026

X000430845260725BELL BILL GARAGE #1        149 30-Jul-2026 112.49 112.49 0.00 0.00 0.00

 BILL DATE JULY 25, C 31-Jul-2026

2026

X000449216260725BELL BILL WATER        149 30-Jul-2026 379.70 379.70 0.00 0.00 0.00

 PLANT BILL DATE C 31-Jul-2026

JULY 25, 2026

X012899080260701BELL BILL BID        141 10-Jul-2026 915.30 915.30 0.00 0.00 0.00
 OPTICAL ETHERNET C 31-Jul-2026

BILL DATE JULY 1/2026

X013472198260725BELL BILL MUNICIPAL        149 30-Jul-2026 42.93 42.93 0.00 0.00 0.00
 OFFICE FAX LINE C 31-Jul-2026

BILL DATE JULY 25, 2026

X014007827260713BELL BILL  9 FORAN        145 24-Jul-2026 61.02 61.02 0.00 0.00 0.00
 ST. BUS. FIBE C 31-Jul-2026

INTERNET 15 - 3 YR. / BUSINESS ACCESS W/O PHONE SERV

BONNECHER7 BONNECHERE VALLEY INSPIRED

61 TOWNSHIP OFFICE        141 14-Jul-2026 500.00 500.00 0.00 0.00 0.00
 DOOR PAINTED BY C 31-Jul-2026

KATHY HAYCOCK

BRANDT07 BRANDT

160 160005506 AT485988 COMPRESSOR        143 14-Jul-2026 959.94 959.94 0.00 0.00 0.00

 V S08C C 31-Jul-2026

BRAS009 BRASCH BROTHERS AUTO
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11135 20/10/12 TUBE /        145 20-Jul-2026 43.04 43.04 0.00 0.00 0.00

 MOUNT TIRE C 31-Jul-2026

11242 TUBE 20 X        149 30-Jul-2026 43.26 43.26 0.00 0.00 0.00

 8.00/10.00 / MOUNT C 31-Jul-2026

TIRE

11304 FALKEN WILDPEAK        150 05-Aug-2026 2,007.72 2,007.72 0.00 0.00 0.00

 HT02 2557016 C 31-Aug-2026

PART#28824605 / TIRE TAX / MOUNT AND BALANCE TIRE / K8771T RIGHT LOWER

BREN000 BRENNTAG CANADA INC.

47122822 SOD HYDO 12% TR NSF        149 31-Jul-2026 2,580.15 2,580.15 0.00 0.00 0.00

 RET DRP 205L / C 31-Jul-2026

DRUM PLASTIC 205L RETURNABLE / PALLET WOODEN RET EA NOST

47124157 DRUM PLASTIC 205L        149 31-Jul-2026 -378.55 -378.55 0.00 0.00 0.00

 RETURNABLE / C 31-Jul-2026

PALLET WOODEN RET EA NOST

BROM000 BROMLEY FARM SUPPLY LTD

159769 3/4 HB HYD BRUSHER        145 20-Jul-2026 1,265.15 1,265.15 0.00 0.00 0.00

 HOSE / 3/4 HYD C 31-Jul-2026

HOSE / G20995-0412 / G20165-1212 / G20170-1212 / G25170-1212 / G20

160909 G25170-0808 /        145 20-Jul-2026 186.14 186.14 0.00 0.00 0.00

 G20995-0208 / 1/2" C 31-Jul-2026

HYD HOSE / B.H.

CORR001 CORRIGAN GARRY

00017 CUTTING ALL THREE        141 13-Jul-2026 600.00 600.00 0.00 0.00 0.00

 PARKS CORMAC, C 31-Jul-2026

FOYMOUNT, OPEONGO

00018 CUTTING ALL THREE        141 13-Jul-2026 600.00 600.00 0.00 0.00 0.00

 PARKS CORMAC, C 31-Jul-2026

FOYMOUNT, OPEONGO

00019 CUTTING AND        141 13-Jul-2026 125.00 125.00 0.00 0.00 0.00

 CLEANING UP 2 C 31-Jul-2026

TREES

COUN000 COUNTY OF RENFREW

IVC021392 PROPERTY SIGN - 5"        145 24-Jul-2026 27.00 27.00 0.00 0.00 0.00

 X 9" / PROPERTY C 31-Jul-2026

SIGN 5" X 12"

COUN002 COUNTRY DEPOT

588937-3 CEDAR BLACK MULCH 3        141 14-Jul-2026 38.87 38.87 0.00 0.00 0.00

 CU. FT. C 31-Jul-2026

590266-3 SPARK PLUG CMR5H        133 07-Jul-2026 48.58 48.58 0.00 0.00 0.00

 7599 / LABOUR FOR C 31-Jul-2026

REPAIRS

591464-3 RING BOLT W/NUT 3/8        133 08-Jul-2026 87.94 87.94 0.00 0.00 0.00
 X 2 1/2" / QUICK C 31-Jul-2026

LINK ZN 1/4 / SNAP BOLT 4 UNCH 1000 LBS CHROME

591526-3 CEDAR BLACK MULCH 3        133 08-Jul-2026 48.59 48.59 0.00 0.00 0.00
 CU. FT. C 31-Jul-2026

591976-3 AL 101 BATTERY        133 10-Jul-2026 79.09 79.09 0.00 0.00 0.00

 CHARGER C 31-Jul-2026

592451-3 SINGLE KEY CUT        133 14-Jul-2026 18.03 18.03 0.00 0.00 0.00

C 31-Jul-2026

592487-3 20" BRAIDED SUPPLY        133 14-Jul-2026 -15.80 -15.80 0.00 0.00 0.00

 LINE / BRIADED C 31-Jul-2026

CONNECTOR FLEXIBLE 3/8" / UNION 3/8 COMP TO
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592558-3 20" BRAIDED SUPPLY        133 14-Jul-2026 12.77 12.77 0.00 0.00 0.00

 LINE / M4125BK C 31-Jul-2026
SUPPLY LINE DISH/W 3/8"

592764-3 STIHL MOTO MIX        133 14-Jul-2026 91.53 91.53 0.00 0.00 0.00

C 31-Jul-2026

592791-3 CONTACT CEMENT        133 20-Jul-2026 5.64 5.64 0.00 0.00 0.00

C 31-Jul-2026

593960-3 .095 ANTI WELD 1/2        148 30-Jul-2026 14.11 14.11 0.00 0.00 0.00

 LB PK 00009302 C 31-Jul-2026

594545-3 .095 ANTI WELD 1/2        148 30-Jul-2026 14.11 14.11 0.00 0.00 0.00
 LB PK 00009302 C 31-Jul-2026

595259-3 CHAIN 33RS372E 3/8        148 29-Jul-2026 32.71 32.71 0.00 0.00 0.00

 .050G 72DL C 31-Jul-2026

595546-3 TRIMMER HEAD        148 30-Jul-2026 48.59 48.59 0.00 0.00 0.00

C 31-Jul-2026

595963-3 .095 5LB CARBON        148 31-Jul-2026 177.23 177.23 0.00 0.00 0.00

 LINE CF3 / TRIMMER C 31-Jul-2026

HEAD

COUNTRY S8 COUNTRY STYLE DONUTS

18 2 TOTES COFFEE / 2        145 21-Jul-2026 98.98 98.98 0.00 0.00 0.00

 DOZ DONUTS C 31-Jul-2026

COWA COWAN INSURANCE GROUP LTD.

26-6407 RE: HEALTH CARE        141 14-Jul-2026 1,835.19 1,835.19 0.00 0.00 0.00
 SPENDING ACCOUNT C 31-Jul-2026

PERIOD APRIL 01 TO JUNE 30, 2026 HCSA EXPENSES REIMBURSED / COWAN A

CRAW000 CRAWL CONSULTING

0198 CLEAN OF SEWER AT        141 10-Jul-2026 4,474.80 4,474.80 0.00 0.00 0.00

 LIB/DOC OFFICE C 31-Jul-2026

FLUSHED / WATER LEAK ON QUEEN STREET

CUNN000 CUNNINGHAM SWAN LLP

216935 FILE#15021.0279 RE:        141 13-Jul-2026 350.71 350.71 0.00 0.00 0.00

 DEBORAH LYNN C 31-Jul-2026

MARSHALL/TERENCE SHELDON - TAX SALE, ROLL #473801605525800

CUPE000 CUPE NATIONAL OFFICE

JULY 2026 UNION DUES        149 29-Jul-2026 1,499.57 1,499.57 0.00 0.00 0.00

C 31-Jul-2026

DION000 DION FIRE EXTINGUISHERS LTD.

6306 SEMI - ANNUAL        141 14-Jul-2026 290.98 290.98 0.00 0.00 0.00

 KITCHEN SYSTEM C 31-Jul-2026

INSPECTION / 360 DEGREE FUSIBLE LINKS / VEHICLE CHARGE TRAVEL FEE

6368 MEDICAL CENTRE -        145 15-Jul-2026 63.28 63.28 0.00 0.00 0.00

 ANNUAL C 31-Jul-2026

EXTINGUISHER INSPECTION

6369 LIBRARY - ANNUAL        145 15-Jul-2026 81.36 81.36 0.00 0.00 0.00
 EXTINGUISHER C 31-Jul-2026

INSPECTION / EXIT LIGHT BULB

6370 MUSEUM - ANNUAL        145 15-Jul-2026 192.10 192.10 0.00 0.00 0.00
 EXTINGUISHER C 31-Jul-2026

INSPECTION / 10 LB ABC EXTINGUISHER / NEW 5LB ABC EXTINGUISHER

6371 EGANVILLE ARENA -        145 20-Jul-2026 603.99 603.99 0.00 0.00 0.00
 ANNUAL C 31-Jul-2026

EXTINGUISHER INSPECTION / 10LB ABC EXTINGUISHER 6 YEAR MAINTENANCE / NEW 5LPage 15 of 89
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6372 ROADS DEPARTMENT -        145 20-Jul-2026 1,101.08 1,101.08 0.00 0.00 0.00

 ANNUAL C 31-Jul-2026
EXTINGUISHER INSPECTION / 20LB, 5LB, 2.5LB ABC EXTINGUISHER 6-YEAR MAINTEN

6373 ANNUAL EXTINGUISHER        145 24-Jul-2026 890.44 890.44 0.00 0.00 0.00

 INSPECTION / 20LB C 31-Jul-2026
ABC EXTINGUISHER RECHARGE / 10LB ABC EXTINGUISHER 6-YEAR MAINT

6374 EGANVILLE/FOYMOUNT        145 15-Jul-2026 516.58 516.58 0.00 0.00 0.00

 FIRE DEPT - ANNUAL C 31-Jul-2026

EXTINGUISHER INSPECTION / 20LB ABC EXTINGUISHER RECHARGE / 5LB

6375 TOURIST INFORMATION        145 15-Jul-2026 22.60 22.60 0.00 0.00 0.00

 BOOTH - ANNUAL C 31-Jul-2026

EXTINGUISHER INSPECTION

6376 MUNICIPAL OFFICE -        145 15-Jul-2026 379.68 379.68 0.00 0.00 0.00

 ANNUAL C 31-Jul-2026

EXTINGUISHER INSPECTION / 10LB ABC AMEREX EXTINGUISHER / VEHICLE CHARGE TR

DUST CO16 DUST CONTROL LTD

INV0108728 35% LIQUID CALCIUM        145 20-Jul-2026 13,978.76 13,978.76 0.00 0.00 0.00

 CHLORIDE SPRAYED - C 31-Jul-2026

MUNICIPAL DUST CONTROL

EGAN002 EGANVILLE LEADER

113478 AD - FIRE        145 21-Jul-2026 84.75 84.75 0.00 0.00 0.00

 EXTINGUISHER C 31-Jul-2026
MESSAGE

113497 AD - THE AMAZING        145 21-Jul-2026 379.68 379.68 0.00 0.00 0.00

 RACE... C 31-Jul-2026

113498 AD - PADDLE &        145 21-Jul-2026 379.68 379.68 0.00 0.00 0.00

 PARADE C 31-Jul-2026

113501 AD - PART TIME        145 21-Jul-2026 308.49 308.49 0.00 0.00 0.00

 SANITATION C 31-Jul-2026

ASSISTANT

EGAN004 FAIRFIELDS

AUGUST 2026 2026 PROPERTY        150 04-Aug-2026 7,378.89 7,378.89 0.00 0.00 0.00

 TAXATION C 31-Aug-2026
MULTI-RESIDENTIAL VS RESIDENTIAL

EGAN007 EGANVILLE FOODLAND

1525 SUB SANDWICH, CKIES        133 09-Jul-2026 61.39 61.39 0.00 0.00 0.00
 OATMEAL RAISIN, C 31-Jul-2026

ALMOND TARTS, REID'S DAIRY LEMONAD, CHEESE SNACK MARBLE

1577 QTY. 2 - SPRING        133 08-Jul-2026 8.58 8.58 0.00 0.00 0.00

 WATER 40PK C 31-Jul-2026

1853 10% CREAM        133 08-Jul-2026 4.25 4.25 0.00 0.00 0.00

C 31-Jul-2026

2497 SPRING WATER 40PK        133 14-Jul-2026 192.00 192.00 0.00 0.00 0.00

 48 @ $4.00 C 31-Jul-2026

7735 QTY. 10 - SPRING        133 10-Jul-2026 42.90 42.90 0.00 0.00 0.00
 WATER 40PK C 31-Jul-2026

EGANVI9 2501475 ONTARIO LTD. O/A EGANVILLE SHELL

1682449 BRONZE 47.140L @        133 03-Jul-2026 74.29 74.29 0.00 0.00 0.00

 $1.576/L C 31-Jul-2026

1682492 SILVER B 61.670L @        133 07-Jul-2026 111.99 111.99 0.00 0.00 0.00

 $1.816/L C 31-Jul-2026

1682620 BRONZE 120.822 L @        133 07-Jul-2026 190.42 190.42 0.00 0.00 0.00

 $1.576/L C 31-Jul-2026
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1683621 BRONZE 43.440L @        133 08-Jul-2026 68.46 68.46 0.00 0.00 0.00

 $1.576/L C 31-Jul-2026

1685860 BRONZE 72.382L @        133 08-Jul-2026 112.34 112.34 0.00 0.00 0.00

 $1.552/L C 31-Jul-2026

1686099 BRONZE 61.222L @        133 08-Jul-2026 95.02 95.02 0.00 0.00 0.00

 $1.552/L C 31-Jul-2026

1687982 BRONZE 122.637L @        133 14-Jul-2026 190.33 190.33 0.00 0.00 0.00
 $1.552/L C 31-Jul-2026

1688252 BRONZE 96.650L @        133 14-Jul-2026 150.00 150.00 0.00 0.00 0.00

 $1.552/L C 31-Jul-2026

1691579 BRONZE 77.562L @        133 14-Jul-2026 124.02 124.02 0.00 0.00 0.00

 $1.599/L C 31-Jul-2026

1692927 BRONZE 74.357 L @        133 20-Jul-2026 118.90 118.90 0.00 0.00 0.00

 $1.599/L C 31-Jul-2026

1693009 BRONZE 108.422L @        133 24-Jul-2026 173.37 173.37 0.00 0.00 0.00

 $1.599/L C 31-Jul-2026

1696883 BRONZE 49.782L @        133 20-Jul-2026 82.59 82.59 0.00 0.00 0.00
 $1.659/L C 31-Jul-2026

1697720 BRONZE 117.235L @        133 24-Jul-2026 198.95 198.95 0.00 0.00 0.00

 $1.697/L C 31-Jul-2026

1698188 BRONZE 111.985 L @        133 24-Jul-2026 190.04 190.04 0.00 0.00 0.00

 $1.697/L C 31-Jul-2026

1699777 BRONZE 43.212 L @        148 30-Jul-2026 76.36 76.36 0.00 0.00 0.00

 $1.767/L C 31-Jul-2026

1702452 BRONZE 69.952 L @        148 30-Jul-2026 125.00 125.00 0.00 0.00 0.00

 $1.787/L C 31-Jul-2026

1704073 BRONZE 44.410 L @        148 30-Jul-2026 77.67 77.67 0.00 0.00 0.00
 $1.749/L C 31-Jul-2026

1705055 BRONZE 34.422 L @        148 31-Jul-2026 60.20 60.20 0.00 0.00 0.00

 $1.749/L C 31-Jul-2026

EGANVIL009 PAPA RONS DISCOUNT STORE

JULY 2026 WATER / ICE/ TAPE /        149 31-Jul-2026 102.21 102.21 0.00 0.00 0.00

 EXACTO KNIFE / C 31-Jul-2026

SIDEWALK CHALK / PICTURE FRAMES / HOOKS

EGIS CAN7 EGIS CANADA LTD

78766 PROJECT        145 20-Jul-2026 25,910.90 25,910.90 0.00 0.00 0.00

 CCO-262476-00 C 31-Jul-2026

TOWNSHIP OF BONNECHERE

78883 PROJECT        141 13-Jul-2026 24,885.43 24,885.43 0.00 0.00 0.00

 CCO-253999-01 C 31-Jul-2026

BONNECHERE VALLEY, HWY 60 CONNECTING LINK REHAB - DESIGN SERVICES CONTRACT ADM

EQUI003 EQUIPMENT SALES & SERVICE

P87995 UC1708316622 SEAL,        145 22-Jul-2026 1,469.00 1,469.00 0.00 0.00 0.00

 OIL C 31-Jul-2026

GEMTEC56 GEMTEC CONSULTING ENGINEERS AND SCIENTISTS

1 PROJECT #101260004        141 08-Jul-2026 99,375.59 99,375.59 0.00 0.00 0.00
 GEOTECHNICAL, C 31-Jul-2026

HYDROGEOLOGICAL AND ENVIRO

101260004-2 GEOTECHNICAL,        145 20-Jul-2026 31,348.46 31,348.46 0.00 0.00 0.00
 HYDOGEOLOGICAL AND C 31-Jul-2026

ENVIRONMENTAL SERVICES, JOHN STREET UPGRADES - PROJECT MANAGEMENT A

GFL06 GFL ENVIRONMENTAL SERVICES INC Page 17 of 89
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LQ03578827 PART #2556 OIL BULK        145 22-Jul-2026 593.25 593.25 0.00 0.00 0.00

 / TEMPORARY FUEL C 31-Jul-2026
SURCHARGE

GKSP000 G & K SPECIALTIES

314618 CORRECTION        141 13-Jul-2026 171.72 171.72 0.00 0.00 0.00
 FLUID-UNIVERSAL, C 31-Jul-2026

BRUSH APPLICATOR / PAPER-PAPERLINE MULTI-USE 8.5 X 11 20LB. 92B 5000/CT

314666 HIGHLIGHTER-SHARPIE        150 04-Aug-2026 5.63 5.63 0.00 0.00 0.00
 LIQUID, C 31-Aug-2026

FLUORESCENT YELLOW

314673 PAPER-PAPERLINE        150 05-Aug-2026 157.85 157.85 0.00 0.00 0.00

 MULTI-USE 8.5 X 14 C 31-Aug-2026
20LB. 92B 5000/CT

GKSP001 CINTAS CANADA LIMITED

4275462923 3 X 10 GRAY MAT / 3        141 14-Jul-2026 110.30 110.30 0.00 0.00 0.00
 X 5 GRAY MAT / 4 X C 31-Jul-2026

6 GRAY MAT

GREE000 GREENWOOD PAVING

53539 BELL STREET - ROAD        149 31-Jul-2026 7,232.00 7,232.00 0.00 0.00 0.00

 PATCH PAVE WITH C 31-Jul-2026

50MM OF HL3 7M X 7M ALL WORKS COMPLETED

53712 COLD MIX DELIVERED        145 22-Jul-2026 6,936.46 6,936.46 0.00 0.00 0.00

 - HWY 41 YARD, C 31-Jul-2026

EGANVILLE JULY 6, 2026 - WEIGH BILL #59100 - 34.71 MT @ $176.85/MT

GSFA005 G & S FARM EQUIPMENT

790863 WW22 - HYDRO BELT        141 14-Jul-2026 51.98 51.98 0.00 0.00 0.00

C 31-Jul-2026

HOLLY TRA8 HOLLY TRANSPORTATION SERVICES INC

7813 PTO DIESEL REBATE        143 14-Jul-2026 358.28 358.28 0.00 0.00 0.00
 FROM OCTOBER 3, C 31-Jul-2026

2024 TO FEBRUARY 28/2026 - $792.66

HUBB C4 HUBB CAP

1043438 HDPE (320KPA)        145 20-Jul-2026 10,244.64 10,244.64 0.00 0.00 0.00

 CULVERT 750MM X 6M C 31-Jul-2026

/ CSP, HELICAL, 400MM X 1.6MM X 6M / COUPLER HDPE 750MM / COUPLER 4

HYDR000 HYDRO ONE

200004072957JULY/26HYDRO BILL 165 JOHN        145 21-Jul-2026 163.26 163.26 0.00 0.00 0.00

 ST, FIRE HALL BILL C 31-Jul-2026

DATE JULY 16/2026

200005575851JULY/26HYDRO BILL 75        145 21-Jul-2026 696.08 696.08 0.00 0.00 0.00

 WALLACE ST, C 31-Jul-2026

LIBRARY BLDG BILL DATE JULY 16/2026

200016264746JULY/26HYDRO BILL 178 JANE        145 21-Jul-2026 37.86 37.86 0.00 0.00 0.00

 ST, ROTARY BEACH C 31-Jul-2026

BILL DATE JULY 16/2026

200018476144JULY/26HYDRO BILL RCS        149 27-Jul-2026 243.06 243.06 0.00 0.00 0.00
 CONCESSION LOT 5 C 31-Jul-2026

BILL DATE JULY 20/2026

200019815653JULY/26HYDRO BILL 8B FORAN        145 21-Jul-2026 31.58 31.58 0.00 0.00 0.00
 ST, LEGION FIELD C 31-Jul-2026

LIGHTS BILL DATE JULY 16/2026

200020128578JULY/26HYDRO BILL 401        149 27-Jul-2026 8,496.50 8,496.50 0.00 0.00 0.00
 WATER ST, WATER C 31-Jul-2026
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PLANT BILL DATE JULY 20, 2026

200024744768JULY/26HYDRO BILL 145 JOHN        149 27-Jul-2026 79.02 79.02 0.00 0.00 0.00

 ST GAR, SALT DOME C 31-Jul-2026

BILL DATE JULY 20/2026

200035351518JULY/26HYDRO BILL 142        145 21-Jul-2026 150.01 150.01 0.00 0.00 0.00

 BRUCE ST, WATER C 31-Jul-2026

TOWER BILL DATE JULY 16/2026

200036514912JULY/26HYDRO BILL 145 JOHN        145 21-Jul-2026 31.56 31.56 0.00 0.00 0.00

 ST, SALT DOME BILL C 31-Jul-2026

DATE JULY 16/2026

200038091160JULY/26HYDRO BILL 00        145 21-Jul-2026 416.47 416.47 0.00 0.00 0.00
 BONNECHERE ST W, C 31-Jul-2026

PUMPING STN BILL DATE JULY 16, 2026

200038608492JULY/26HYDRO BILL 46        145 21-Jul-2026 107.06 107.06 0.00 0.00 0.00
 BONNECHERE ST E, C 31-Jul-2026

TOURIST BOOTH BILL DATE JULY 16/2026

200038792388JULY/26HYDRO BILL 401        145 21-Jul-2026 105.38 105.38 0.00 0.00 0.00
 WATER ST, WATER C 31-Jul-2026

PLANT BILL DATE JULY 16, 2026

200046955849JULY/26HYDRO BILL 149 JOHN        145 21-Jul-2026 84.05 84.05 0.00 0.00 0.00

 ST, CENN PARK BILL C 31-Jul-2026
DATE JULY 16/2026

200049397421JULY/26HYDRO BILL 33764        149 27-Jul-2026 30.07 30.07 0.00 0.00 0.00

 HWY 41, GRATTAN C 31-Jul-2026
ROADS YARD BILL DATE JULY 21/2026

200051916286JULY/26HYDRO BILL 8 FORAN        145 21-Jul-2026 31.56 31.56 0.00 0.00 0.00

 ST, TENNIS COURT C 31-Jul-2026

BILL DATE JULY 16/2026

200054450717JULY/26HYDRO BILL 49        145 21-Jul-2026 929.60 929.60 0.00 0.00 0.00

 BONNECHERE ST E C 31-Jul-2026

BILL DATE JULY 16/2026

200055775472JULY/26HYDRO BILL 8B FORAN        145 21-Jul-2026 61.02 61.02 0.00 0.00 0.00

 ST, BALL DIAMOND C 31-Jul-2026

BILL DATE JULY 16/2026

200056922092JUL/26HYDRO BILL 33764        141 09-Jul-2026 33.19 33.19 0.00 0.00 0.00

 HWY 41, DOG POUND C 31-Jul-2026

BILL DATE JULY 3/2026

200061090365JULY/26HYDRO BILL 8 FORAN        145 21-Jul-2026 32.84 32.84 0.00 0.00 0.00

 ST, EQUIPMENT BILL C 31-Jul-2026

DATE JULY 16/2026

200068500054JULY/26HYDRO BILL 85        145 21-Jul-2026 316.07 316.07 0.00 0.00 0.00

 BONNECHERE ST W, C 31-Jul-2026

MUSEUM BILL DATE JULY 16, 2026

200069904837JULY/26HYDRO BILL 8 FORAN        145 21-Jul-2026 219.41 219.41 0.00 0.00 0.00

 ST, YOUTH CENTRE C 31-Jul-2026

BILL DATE JULY 16/2026

200083934774JULY/26HYDRO BILL 8 FORAN        145 21-Jul-2026 191.99 191.99 0.00 0.00 0.00
 ST, LIGHTS BILL C 31-Jul-2026

DATE JULY 16, 2026

200085329554JUL/26HYDRO BILL 294        141 09-Jul-2026 321.26 321.26 0.00 0.00 0.00
 FOYMOUNT RD, C 31-Jul-2026

GRATTAN TWP HALL BILL DATE JULY 3/2026

200086848313JUL/26HYDRO BILL 178B        149 27-Jul-2026 1,016.49 1,016.49 0.00 0.00 0.00
 JANE ST BILL DATE C 31-Jul-2026
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200101986373JUL/26HYDRO BILL 294        141 09-Jul-2026 186.69 186.69 0.00 0.00 0.00

 FOYMOUNT RD, C 31-Jul-2026
GRATTAN GAR BILL DATE JULY 3/2026

200103617185JULY/26HYDRO BILL 0085        149 27-Jul-2026 2,263.90 2,263.90 0.00 0.00 0.00

 BONNECHERE W ST, C 31-Jul-2026
EGANVILLE STREET BILL DATE JULY 21/2026

200130503464JULY/26HYDRO BILL 0 MILL        145 21-Jul-2026 80.04 80.04 0.00 0.00 0.00

 ST, SEWAGE BILL C 31-Jul-2026

DATE JULY 16/2026

200195704036JULY/26HYDRO BILL 00 PARRY        145 22-Jul-2026 16.20 16.20 0.00 0.00 0.00

 SOUND ST BILL DATE C 31-Jul-2026

JULY 17/2026

200252405485JUL/26O CONCESSION LOT 0,        141 09-Jul-2026 9.40 9.40 0.00 0.00 0.00

 WELLINGTON ST C 31-Jul-2026

SOUTH BILL DATE JULY 3/2026

200256819793JUL/26HYDRO BILL 1713        141 10-Jul-2026 41.99 41.99 0.00 0.00 0.00

 GRIST MILL RD BILL C 31-Jul-2026

DATE JULY 6/2026

200331169788JULY/26HYDRO BILL 49        145 22-Jul-2026 413.41 413.41 0.00 0.00 0.00

 BONNECHERE ST E C 31-Jul-2026

BILL DATE JULY 17/2026

HYDR006 HYDRO ONE NETWORKS INC.

200025478635 HYDRO BILL 131 JOHN        149 28-Jul-2026 6,926.67 6,926.67 0.00 0.00 0.00

 ST, SEWAGE PLANT C 31-Jul-2026

BILL DATE JULY 22, 2026

200040661054JULY/26HYDRO BILL 178A        149 30-Jul-2026 36.77 36.77 0.00 0.00 0.00

 JANE ST BILL DATE C 31-Jul-2026

JULY 24/2026

JLRI005 J. L. RICHARDS & ASSOCIATES LIMITED

135919 PROJECT:        141 09-Jul-2026 38,514.98 38,514.98 0.00 0.00 0.00

 21981-047.1 C 31-Jul-2026

TOWNSHIP OF BONNECHERE VALLEY HOUSING ENABLING WATER SERVICING FUNDING AND ENGI

JMT SO07 JMT SOLUTIONS

3112 ANNETTE HAD ASKED        145 17-Jul-2026 59.33 59.33 0.00 0.00 0.00

 FOR US TO REMOVE C 31-Jul-2026
THE RDWEB ACCESS TO THE REMOTE SERVER. REMOVED RDWEB PUBLIC FACIN

3121 ON SITE TO DIAGNOSE        145 24-Jul-2026 137.97 137.97 0.00 0.00 0.00

 ISSUE WITH DANA'S C 31-Jul-2026

PC, THE COMPUTER WOULD TURN ON BUT NOTHING WOULD SHOW UP ON TH

3122 DELL INSPIRON 15        145 24-Jul-2026 1,293.84 1,293.84 0.00 0.00 0.00

 3530 COMPUTER WIN C 31-Jul-2026

11, i5-1224U, 15.6" 8 GIG RAM 15.6 INCH / INSTALL ALL MISCROSOFT

3124 ZOOM PRO RENEWAL        145 27-Jul-2026 226.00 226.00 0.00 0.00 0.00

C 31-Jul-2026

3128 INSTALL OF LATEST        145 27-Jul-2026 177.98 177.98 0.00 0.00 0.00
 VADIM UPDATES & C 31-Jul-2026

RIM KITS / DESKTOP KIT UPGRADED TO 2.5.75.0 / RIM KIT UPGRADED TO

KRAFTCHIC7 KRAFTCHICK FAY

JULY 2026 REIMBURSEMENT FOR        145 21-Jul-2026 200.00 200.00 0.00 0.00 0.00
 DEMO PERMIT $200 C 31-Jul-2026

DAVID KRAFTCHICK D- I-26 582 CRIMSON MAPLE ORIGINAL RCPT #350463

LABI000 LABINE PRINTERS

0264-26 WEIGH SCALE TICKETS        145 23-Jul-2026 628.28 628.28 0.00 0.00 0.00

 - 3PT C 31-Jul-2026
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LIFE000 LIFESAVING SOCIETY ONTARIO

M199756 NEW CANADIAN FIRST        145 22-Jul-2026 520.41 520.41 0.00 0.00 0.00
 AID MANUAL C 31-Jul-2026

(ENGLISH) / LIFE HOOK WITH INSULATED ADJUSTABLE RESCU / BASIC PULL BUO

MACEW007 MACEWEN PETROLEUM

13271 PUMP: 2 FUEL:        148 27-Jul-2026 155.33 155.33 0.00 0.00 0.00

 REGULAR GAS C 31-Jul-2026

VOLUME: 100.010L VEHICLE#1801

13399 PUMP: 3 FUEL:        148 27-Jul-2026 96.31 96.31 0.00 0.00 0.00

 REGULAR GAS C 31-Jul-2026

VOLUME: 60.002L VEHICLE#: 9863

13429 PUMP: 5 FUEL:        148 27-Jul-2026 159.10 159.10 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026

81.220L VEHICLE#: 9636

13443 PUMP: 2 FUEL:        148 27-Jul-2026 96.38 96.38 0.00 0.00 0.00
 REGULAR GAS C 31-Jul-2026

VOLUME: 61.027L VEHICLE: 0901

13473 PUMP: 5 FUEL:        148 27-Jul-2026 93.37 93.37 0.00 0.00 0.00
 DIESEL VOLUME: C 31-Jul-2026

45.192L

13555 PUMP: 5 FUEL:        148 27-Jul-2026 58.23 58.23 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026
27.027L

13588 PUMP: 3 FUEL:        148 27-Jul-2026 83.51 83.51 0.00 0.00 0.00

 REGULAR GAS C 31-Jul-2026
VOLUME: 48.000L VEHICLE#: 9863

13596 PUMP: 5 FUEL:        148 27-Jul-2026 102.95 102.95 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026

47.002L VEHICLE#: 9825

13597 PUMP: 5 FUEL:        148 27-Jul-2026 61.71 61.71 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026

28.170L

13672 PUMP: 2 FUEL:        148 31-Jul-2026 165.76 165.76 0.00 0.00 0.00

 REGULAR GAS C 31-Jul-2026

VOLUME: 100.370L VEHICLE: 1801

13673 PUMP: 5 FUEL:        148 31-Jul-2026 82.13 82.13 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026

37.572L VEHICLE: 9645

13740 PUMP: 3 FUEL:        148 31-Jul-2026 79.24 79.24 0.00 0.00 0.00

 REGULAR GAS C 31-Jul-2026

VOLUME: 49.185L VEHCILE: 9864

13741 PUMP: 5 FUEL:        148 31-Jul-2026 101.80 101.80 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026

46.002L VEHICLE: 9636

13742 PUMP: 5 FUEL:        148 31-Jul-2026 128.81 128.81 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026

58.200L

JULY 14/2026 TRUCK #9829        148 27-Jul-2026 79.41 79.41 0.00 0.00 0.00
 LITRES:38.425 C 31-Jul-2026

JULY 20, 2026 PUMP: 5 FUEL:        148 27-Jul-2026 122.98 122.98 0.00 0.00 0.00

 DIESEL VOLUME: C 31-Jul-2026

57.082L

MACISAACK7 MACISAAC KELSEY

AUGUST 2026 PAYMENT TOWARDS        150 05-Aug-2026 15.00 15.00 0.00 0.00 0.00

 MONTHLY CELL BILL C 31-Aug-2026

Page 21 of 89



DescriptionInvoice

Aug 31, 2026

TOWNSHIP OF BONNECHERE VALLEY

Batch/ Pay
Medium Code

Vendor Name Discount
Amount

Page :

Invoice Date/ 
Due Date

Vendor Paid
Amount

Bank :

Time :

AP5060

Invoice
Amount

1  To  1

1172 ONT  To  ZURI002

Aug 05, 2026

All

11

5:00 pm

Cash Requirement Date :

Payable
Amount

Batch     :

Vendor :

Date :Council/Board Report - Combined

Released
Amount

AUGUST/2026

MACK002 MACKILLICAN & ASSOCIATES

9 JULY 2026 ACCOUNTING AND        145 22-Jul-2026 30,397.00 30,397.00 0.00 0.00 0.00

 BOOKKEEPING C 31-Jul-2026

SERVICES FOR THE YEAR ENDED 31 DECEMBER 2025 INCLUDING THE ANALYSIS OF AL

MANU000 MANULIFE FINANCIAL

AUGUST 2026 GROUP BENEFITS        150 05-Aug-2026 16,132.98 16,132.98 0.00 0.00 0.00

 BILLING STATEMENT: C 31-Aug-2026
AUGUST 1 2026 TO AUGUST 31 2026

MCCA001 MCCARTHY FUELS (KILLALOE) LTD.

RP02955 (EGANVILLE) FRMR        143 14-Jul-2026 2,739.57 2,739.57 0.00 0.00 0.00
 GRATTAN GAR 294 C 31-Jul-2026

FOYMOUNT RD (MON) CLEAR DIESEL QTY. 1450.00 @ 1.5820

RP02983 CLEAR DIESEL QTY.        145 22-Jul-2026 2,638.60 2,638.60 0.00 0.00 0.00
 1272.50 @ 1.7450 C 31-Jul-2026

(EGANVILLE FRMR GRATTAN GAR 294 FOYMOUNT RD

RP02984 COLOURED DIESEL        145 22-Jul-2026 6,780.01 6,780.01 0.00 0.00 0.00

 QTY. 3438.40 @ C 31-Jul-2026
1.7450 (EGANVILLE) FRMR GRATTAN GAR 294 FOYMOUNT RD

METR007 METROLAND MEDIA

7788127 EDITION: MAGAZINES        141 14-Jul-2026 484.77 484.77 0.00 0.00 0.00
 - OTTAWA; SECTION: C 31-Jul-2026

OTTAWA VALLEY LIFE; AD SIZE: NON MODULAR 1/3H 4.944 X 4.857

MILLE009 MILLER METAL AND FABRICATION

268 HAND RAILING FOR        145 22-Jul-2026 1,469.00 1,469.00 0.00 0.00 0.00

 BONNECHERE ST E - C 31-Jul-2026

MANUFACTURING, PAINTING, INSTALLATION

MINF000 MINISTER OF FINANCE - E.H.T

2026-07 JULY 2026 EHT        149 29-Jul-2026 5,850.19 5,850.19 0.00 0.00 0.00

 PAYABLE C 31-Jul-2026

MINI001 MINISTER OF FINANCE

391507261317010NEW PROGRAM        145 24-Jul-2026 65.00 65.00 0.00 0.00 0.00
 REGISTRATION C 31-Jul-2026

ONTARIO FIRE COLLEGE REGISTRATION FEES APRIL TO JUNE 30, 2026

391707260933006NEW PROGRAM        149 27-Jul-2026 65.00 65.00 0.00 0.00 0.00
 REGISTRATION C 31-Jul-2026

ONTARIO FIRE COLLEGE REGISTRATION FEES APRIL - JUNE 2026

MINO000 MINISTER OF FINANCE - POLICING

391307261250013REIMB - LOCAL        145 21-Jul-2026 71,327.00 71,327.00 0.00 0.00 0.00

 SERVICE C 31-Jul-2026

REALIGNMENT (LSR) -2026 JULY POLICING SERVICES

MUR008 MURPHY JENNIFER

JULY 2026 JENNIFER'S CELL        145 22-Jul-2026 132.00 132.00 0.00 0.00 0.00

 PHONE & HOME C 31-Jul-2026

INTERNET CHAT GP FOR THE MONTH OF JULY 2026

MURA003 MURACK CUSTOM WELDING

1138 REPAIR DEF LEVEL        145 22-Jul-2026 678.00 678.00 0.00 0.00 0.00

 SENSOR ON STREET C 31-Jul-2026

SWEEPER / REPLACE WATER PUMP & BAD BELTS ON VOLVO GRADER / FIND &

MWMI000 MILLER TIMBER-MART

518802 QTY. 2 - BEVEL        148 29-Jul-2026 45.36 45.36 0.00 0.00 0.00

 CASING 3/8 X 2 1/8 C 31-Jul-2026
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PINE

518810 3/4" BRN.        148 30-Jul-2026 209.83 209.83 0.00 0.00 0.00

 PRES/TREATED C 31-Jul-2026

PLYWOOD / KEYMATE IDENTA RINGS 4/PKG

518811 SCRW MTL NO10-24 X        148 30-Jul-2026 23.45 23.45 0.00 0.00 0.00

 1-1/4IN C 31-Jul-2026

518816 RIB ANCHOR PLSTC        148 30-Jul-2026 40.09 40.09 0.00 0.00 0.00

 50KG 1-1/4 IN / C 31-Jul-2026

SCRW MTL HEX NO14 X 1-1/2 IN

518820 2 X 8 X 8' PRESSURE        148 30-Jul-2026 72.74 72.74 0.00 0.00 0.00

 TREATED / 2 X 8 X C 31-Jul-2026

12 PRESSURE TREATED

697573 COVER BOX WTHR 1        133 06-Jul-2026 126.55 126.55 0.00 0.00 0.00

 GANG WHITE / WHITE C 31-Jul-2026

GFCI RECEPTACLE

697597 COVER BOX WTHR 1        133 06-Jul-2026 -21.36 -21.36 0.00 0.00 0.00

 GANG WHITE C 31-Jul-2026

697705 ELL PP 90DEG 3/8IN        133 14-Jul-2026 6.55 6.55 0.00 0.00 0.00

 COMP BRS C 31-Jul-2026

697779 2 X 4 X 10 SPRUCE        133 20-Jul-2026 14.24 14.24 0.00 0.00 0.00

 PREMIUM C 31-Jul-2026

697780 2 X 4 X 10 SPRUCE        133 20-Jul-2026 2.85 2.85 0.00 0.00 0.00

 PREMIUM / 2 X 4 X C 31-Jul-2026

12 SPRUCE PREMIUM

NELSONR7 NELSON RONALD JOHN JR

JULY 2026 CIP FUNDING        149 30-Jul-2026 1,500.00 1,500.00 0.00 0.00 0.00

 DISBURSEMENT - C 31-Jul-2026
PAPA RON'S

NESTOR IT8 NESTOR IT SERVICES

INV00804 SITE FEE /        141 09-Jul-2026 371.77 371.77 0.00 0.00 0.00
 COVALENCE COMPLETE C 31-Jul-2026

- JUNE 2026

INV00808 1GB FIBER SERVICE        141 09-Jul-2026 932.25 932.25 0.00 0.00 0.00
 PROVIDED BY NRTC C 31-Jul-2026

AT THEFOLLOWING LOCATIONS: WATER PLANT & ARENA. 36 MONTH CONTRACT

NORT000 NORTH ALGONA WILBERFORCE TOWNSHIP

476906902524510A/O26TAXES FOR 213        149 30-Jul-2026 2,344.49 2,344.49 0.00 0.00 0.00
 SNODRIFTERS RD C 31-Jul-2026

WILB CON 9 PT LOT 13 REG 109.74 AC 0 FR 0 D

476906902524610A/O26TAXES FOR WILB CON        149 30-Jul-2026 382.60 382.60 0.00 0.00 0.00
 9 PT LOT 14 RP49R C 31-Jul-2026

3301 PART 1 2.43 AC 0FR 0D

NSF I005 NSF INTERNATIONAL STRATEGIC REGISTRATIONS

9133895 VISIT#3940513 /        145 27-Jul-2026 3,834.50 3,834.50 0.00 0.00 0.00

 FRS# C0122087 C 31-Jul-2026

DWQMS RE-ACCREDITATION VERIFICATION AUDIT / ADMIN MANAGEMENT SERVICES

OE CAN007 OE CANADA INC DIGITAL OFFICE SOLUTIONS

1176275 LEXMARK B2442        145 20-Jul-2026 1,369.53 1,369.53 0.00 0.00 0.00

 PRINTER HIGH YLD C 31-Jul-2026

TNR YLD 6K / LEXMARK CS/CX431 CLR LSR CYAN & YELLOW HGH YLD

1176660 LEXMARK CS/CX431        145 20-Jul-2026 249.72 249.72 0.00 0.00 0.00

 CLR LSR BLACK C 31-Jul-2026

HGHYLD 6K
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1178457 LEXMARK B2865 EXT.        149 31-Jul-2026 600.02 600.02 0.00 0.00 0.00

 HIGH YLD TNR 30K C 31-Jul-2026

OMER004 O.M.E.R.S.

JULY 2026 OMERS PAYABLE JULY        149 29-Jul-2026 45,320.22 45,320.22 0.00 0.00 0.00

 2026 GROUP #060200 C 31-Jul-2026

PRIM007 PRIMUS

JULY 9/2026 TELEPHONE SERVICE        141 09-Jul-2026 29.95 29.95 0.00 0.00 0.00

C 31-Jul-2026

PURO000 PUROLATOR INC.

510301340 SHIPPING FROM TWP        149 28-Jul-2026 33.40 33.40 0.00 0.00 0.00

 OF BV TO OFFICE OF C 31-Jul-2026
THE REGISTRAR GEN / EQUIPMENT SALES SERVICE TO TWP OF BV / EGAN

515313596 SHIPPING FROM        150 04-Aug-2026 40.56 40.56 0.00 0.00 0.00

 EGANVILLE WATER C 31-Aug-2026
PLANT TO CADUCEON LAB / STRONGCO EQUIPMENT TO TWP OF BV

520298533 SHIPPING FROM        145 21-Jul-2026 150.10 150.10 0.00 0.00 0.00

 EGANVILLE WATER C 31-Jul-2026

PLANT TO CADUCEON LAB / TWP OF BV TO COLVOY EQUIPMENT

555314267 SHIPPING FROM        141 14-Jul-2026 13.82 13.82 0.00 0.00 0.00

 EGANVILLE WATER C 31-Jul-2026

PLANT TO CADUCEON LAB / ANANIAS DARJAN TO TWP OF BONNECHERE VALLEY

RECE000 RECEIVER GENERAL FOR CANADA

JULY 1-15/2026 CPP PAYABLE /        141 14-Jul-2026 29,172.55 29,172.55 0.00 0.00 0.00

 INCOME TAX PAYABLE C 31-Jul-2026
/ EI PAYABLE

JULY 16-31/2026 CPP PAYABLE /        149 29-Jul-2026 56,629.27 56,629.27 0.00 0.00 0.00

 INCOME TAX PAYABLE C 31-Jul-2026

/ EI PAYABLE

REIN002 EGANVILLE HOME HARDWARE

729550 RMVR, IRON OUT 793G        133 13-Jul-2026 11.85 11.85 0.00 0.00 0.00
C 31-Jul-2026

729594 QTY. 2 - SUNSCRN,        133 03-Jul-2026 40.66 40.66 0.00 0.00 0.00

 SPF50 SPRT C 31-Jul-2026

NOW#4671-003

729644 QTY. 2 - BOX,        133 03-Jul-2026 18.01 18.01 0.00 0.00 0.00

 STORAGE LATCH C 31-Jul-2026

CLEAR 14L

729710 FRTLZR, PLNT BLOOM        133 08-Jul-2026 20.33 20.33 0.00 0.00 0.00
 15-30-15 1.5K C 31-Jul-2026

729872 MULCH, GARDEN 42.5L        133 08-Jul-2026 16.24 16.24 0.00 0.00 0.00

 SIERRA RED C 31-Jul-2026

730125 INSCTCD, WASP+HRNT        133 07-Jul-2026 28.24 28.24 0.00 0.00 0.00
 2PK C 31-Jul-2026

730503 BAGS, GAR CLR 31 X        133 06-Jul-2026 15.81 15.81 0.00 0.00 0.00

 42 20PK XLG C 31-Jul-2026

730720 PNT/PRM, L INT HH        133 08-Jul-2026 91.10 91.10 0.00 0.00 0.00

 VLVT WT 3.64L / C 31-Jul-2026

TAPE, PNTR MSK GRN 18MM X 55M / LINERS, PAINT TRAY 9.5" 3L 3PK / R

730845 QTY. 2 - ROLLERS,        133 14-Jul-2026 20.32 20.32 0.00 0.00 0.00

 MCR CF 100MMX10MM C 31-Jul-2026

2P

730890 SQUEGE, WINDW L/HDL        133 14-Jul-2026 40.40 40.40 0.00 0.00 0.00

 11-PURPS 16" / C 31-Jul-2026
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PADS, SCOUR HD SB-411 4PK / TOWLS, SHOP 9 X 11" 55RL / REFL, WIND

730892 PAINT, LTX I/E GLS        133 14-Jul-2026 66.66 66.66 0.00 0.00 0.00

 BLACK 3.7L C 31-Jul-2026

730905 BRUSH, PNT NYL FLAT        133 14-Jul-2026 24.84 24.84 0.00 0.00 0.00

 50MM PRM / BRUSH, C 31-Jul-2026
PNT PLY/NYL FLAT 25MM/1"

730907 PNT, SPRY SL IE STN        133 14-Jul-2026 54.19 54.19 0.00 0.00 0.00

 BLACK 340G C 31-Jul-2026

730987 REFL, WINDEX ORGNL        133 14-Jul-2026 23.72 23.72 0.00 0.00 0.00
 5L C 31-Jul-2026

730991 TIES, CBL NAT 100PK        133 14-Jul-2026 16.37 16.37 0.00 0.00 0.00

 CV280 11" C 31-Jul-2026

731031 BUILDERS HARDWARE        133 14-Jul-2026 11.28 11.28 0.00 0.00 0.00
C 31-Jul-2026

731104 INSCTCD, WASP+HRNT        133 14-Jul-2026 7.88 7.88 0.00 0.00 0.00

 400G C 31-Jul-2026

731828 TURNBUCKLE, EYE/EYE        133 20-Jul-2026 29.90 29.90 0.00 0.00 0.00

 NOW #2389-415 & C 31-Jul-2026

#2389-417

731886 SEALANT, FOAM SPRAY        133 20-Jul-2026 47.44 47.44 0.00 0.00 0.00

 MAX FILL 454G C 31-Jul-2026

731956 BAGS, GAR CLR 35 X        133 20-Jul-2026 53.10 53.10 0.00 0.00 0.00
 50 100 PK 1.3MIL C 31-Jul-2026

732154 BRUSH, SCRUB 150        133 20-Jul-2026 33.87 33.87 0.00 0.00 0.00

 PEANUT / REMOVER, C 31-Jul-2026

GRAFFITI SPRY PT 650ML

732292 REMOVER, GRAFFITI        148 30-Jul-2026 19.20 19.20 0.00 0.00 0.00

 SPRY PT 650ML C 31-Jul-2026

733225 VLV, 90DEG STOP        148 30-Jul-2026 10.50 10.50 0.00 0.00 0.00

 3/8FPT X 3/8CMP C 31-Jul-2026

1552651LF

733343 CMPND, J-B KWIK WLD        133 24-Jul-2026 18.07 18.07 0.00 0.00 0.00

 8276 2 -10OZ C 31-Jul-2026

733387 BUILDERS HARDWARE        133 24-Jul-2026 171.04 171.04 0.00 0.00 0.00
C 31-Jul-2026

733479 BROOM, ANGLE 21073        148 30-Jul-2026 15.81 15.81 0.00 0.00 0.00

 W/DSTPN C 31-Jul-2026

733925 FRTLZR, PLNT BLOOM        148 31-Jul-2026 20.33 20.33 0.00 0.00 0.00

 15-30-15 1.5K C 31-Jul-2026

734146 BLEACH, CLOROX LQD        148 30-Jul-2026 16.59 16.59 0.00 0.00 0.00

 ORGNL 3.57L / C 31-Jul-2026

DISINFECTANT, SPRAY ALL-1 LN350G

734188 BIT, TITANIUM 3/16"        148 30-Jul-2026 7.90 7.90 0.00 0.00 0.00

 7 EDGE C 31-Jul-2026

734613 PNT, ALK SPRY FLR        148 31-Jul-2026 62.12 62.12 0.00 0.00 0.00

 HOT PINK 315G / C 31-Jul-2026

PNT, SPRY SLVNT MRK ORNG 425G / PNT, SPRY SLVNT MRK GRN 425G

734623 PNT, SPRY SLVNT MRK        148 31-Jul-2026 21.46 21.46 0.00 0.00 0.00

 BLU 425G C 31-Jul-2026

734659 GLVS, SMBO LTHR LXL        148 31-Jul-2026 11.29 11.29 0.00 0.00 0.00

 YLW MEN C 31-Jul-2026

RENT CENT4 RENT CENTRIC INC.

90165 FEDEX SHIPPING        150 04-Aug-2026 189.78 189.78 0.00 0.00 0.00

 TRACKING C 31-Aug-2026
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#872739288471

ROND004 RONDEAU ELECTRIC

2607-3467 JUNE 30TH -        149 31-Jul-2026 9,825.92 9,825.92 0.00 0.00 0.00

 INSTALLED TWO 3" C 31-Jul-2026

DBII DUCTS AND REMOVED DAMAGED TECK CABLES / JULY 7/8 INSTALLED NEW TEC

SANI SO09 SANI SOL INC

617142 SHW1LDS CLEANSE        149 31-Jul-2026 24.00 24.00 0.00 0.00 0.00

 SHOWER DISP WHITE C 31-Jul-2026

620617 BLACK X-STRONG 30 X        145 21-Jul-2026 196.04 196.04 0.00 0.00 0.00

 38 (125) GARBAGE C 31-Jul-2026

BAGS / DEB HAB1L HB RFL 6/CS SBC HAIR AND BODY SOAP

621863 INSTINCT JRT 2PLY        149 31-Jul-2026 206.72 206.72 0.00 0.00 0.00

 12 X 1000' / TORK C 31-Jul-2026

H1-290088HAND TOWEL KRAFT

SECU009 THE SECURITY COMPANY

249417 SECURITY SYSTEM        141 09-Jul-2026 39.55 39.55 0.00 0.00 0.00

 MONITORING - C 31-Jul-2026

GRATTAN ROADS OFFICE - JULY 1/2026 TO JULY 31/2026

249418 SECURITY SYSTEM        141 09-Jul-2026 22.60 22.60 0.00 0.00 0.00

 MONITORING - C 31-Jul-2026

BONNECHERE HEALTH CENTRE - JULY 1/2026 TO JULY 31/2026

249419 SECURITY SYSTEM        141 09-Jul-2026 36.16 36.16 0.00 0.00 0.00

 MONITORING - C 31-Jul-2026

SEBASTOPOL GARAGE - JULY 1/2026 TO JULY 31/2026

SPCA005 ONTARIO SPCA PROVINCIAL OFFICE

IN010852 ANIMAL CONTROL FEES        145 16-Jul-2026 216.54 216.54 0.00 0.00 0.00

 FOR JULY 1-31, C 31-Jul-2026

2026

SSQ IN006 BENEVA INC

6032183 REGULAR PREMIUM        145 20-Jul-2026 914.46 914.46 0.00 0.00 0.00

 2026-01-01 TO C 31-Jul-2026

2026-12-31 / ADJUSTMENT 2025-01-01 TO 2025-12-31

TOMLIN4 TOMLINSON ENVIRONMENTAL SERVICES LTD.

AMINV109591 2213 RUBY RD - 08        145 22-Jul-2026 9,085.20 9,085.20 0.00 0.00 0.00

 YD FRONTLOAD BIN, C 31-Jul-2026

GENERAL WASTE - ROUTE VISIT FEE - JUNE 5, 12, 19, 26

TOWN002 TOWNSHIP OF BONNECHERE VALLEY

03906000800001JUL/2646 BONNECHERE        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 STREET W WATER & C 31-Jul-2026
SEWER FLAT WATER CHARGES / WATER & SEWER FLAT SEWER CHARGES

03906003700000JUL/2685 BONNECHERE ST W        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 METERED WATER C 31-Jul-2026
CHARGE BASIC FEE / SEWER CHARGE

03906017600000JUL/2649 BONNECHERE ST E        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 METERED WATER C 31-Jul-2026

CHARGE BASIC FEE / SEWER CHARGE

03906024900000JUL/26178 JANE ST METERED        149 31-Jul-2026 665.16 665.16 0.00 0.00 0.00

 WATER CHARGE BASIC C 31-Jul-2026

FEE / SEWER CHARGE

03906024900001JUL/26178B JANE STREET        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 WATER BASIC FEE / C 31-Jul-2026
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03906028300000JUL/261713 GRIST MILL RD        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 WATER & SEWER FLAT C 31-Jul-2026
WATER CHARGES/ WATER & SEWER FLAT SEWER CHARGES

03906033600000JUL/2674 MAPLE ST METERED        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 WATER CHARGE BASIC C 31-Jul-2026
FEE / SEWER CHARGE

03906501500001JUL/268B FORAN STREET        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 WATER BASIC FEE / C 31-Jul-2026

SEWER BASIC FEE

03906501500002JUL/26SPLASH PAD WATER        149 31-Jul-2026 6,825.70 6,825.70 0.00 0.00 0.00

 BASIC FEE / SEWER C 31-Jul-2026

BASIC FEE

03906513200000JUL/26165 JOHN ST METERED        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 WATER CHARGE BASIC C 31-Jul-2026

FEE / SEWER CHARGE

03906513250000JUL/26149 JOHN ST  WATER        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 & SEWER FLAT WATER C 31-Jul-2026

CHARGES / SEWER CHARGES

03906513300000JUL/26145 JOHN ST METERED        149 31-Jul-2026 139.82 139.82 0.00 0.00 0.00

 WATER CHARGE BASIC C 31-Jul-2026

FEE / SEWER CHARGE

473801605516085A/O26TAX BILL 3091        150 04-Aug-2026 282.11 282.11 0.00 0.00 0.00

 FOYMOUNT RD  AUG. C 31-Aug-2026

& OCT. 2026

473803603505510A/O26TAX BILL 2213 RUBY        150 04-Aug-2026 130.53 130.53 0.00 0.00 0.00

 RD  AUG. & OCT. C 31-Aug-2026

2026

473803801018200A/O26TAX BILL 975 SAND        150 04-Aug-2026 169.30 169.30 0.00 0.00 0.00
 RD AUG. & OCT. C 31-Aug-2026

2026

473803906012500A/O26TAX BILL 296 BRIDGE        150 04-Aug-2026 351.51 351.51 0.00 0.00 0.00
 ST AUG. & OCT. C 31-Aug-2026

2026

473803906031010A/O26TAX BILL 142 BRUCE        150 04-Aug-2026 128.08 128.08 0.00 0.00 0.00
 ST  AUG. & OCT. C 31-Aug-2026

2026

473803906033600A/O26TAX BILL FOR AUGUST        150 04-Aug-2026 1,842.56 1,842.56 0.00 0.00 0.00

 AND OCTOBER 2026 C 31-Aug-2026
- 74 MAPLE ST

473803906513440A/O26TAX BILL 126 JOHN        150 04-Aug-2026 1,935.72 1,935.72 0.00 0.00 0.00

 ST AUG. & OCT. C 31-Aug-2026
2026

473803906513550A/O26TAX BILL LEGAL 1:        150 04-Aug-2026 16.38 16.38 0.00 0.00 0.00

 CL2069 WATER LOT C 31-Aug-2026

RP49R 2631; LEGAL 2: PART 1 AUG. & OCT. 2026

473803906523210A/O26TAX BILL 390 QUEEN        150 04-Aug-2026 226.32 226.32 0.00 0.00 0.00

 ST AUG. & OCT. C 31-Aug-2026

2026

473803906523220A/O26TAX BILL 401 WATER        150 04-Aug-2026 8,648.15 8,648.15 0.00 0.00 0.00

 ST AUG. & OCT. C 31-Aug-2026

2026

TYVI000 TYVIC ELECTRICAL CONTROL

BV0926 PUBLIC WORKS GARAGE        143 14-Jul-2026 424.88 424.88 0.00 0.00 0.00

 - SERVICE CALL ON C 31-Jul-2026

APRIL 21 TO TEST PRESURE WASHER / SERVICE CALL ON MAY 5 TO REP
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BV1026 WATER PLANT -        141 10-Jul-2026 517.54 517.54 0.00 0.00 0.00

 LABOUR TO C 31-Jul-2026
TROUBLESHOOT CLORINATOR PUMP CIRCUIT / SERVICE CALL ON JULY 6 TO CONNECT PUM

BV1126 PARKS AND REC -        141 14-Jul-2026 212.44 212.44 0.00 0.00 0.00

 SERVICE CALL ON C 31-Jul-2026
MAY 5 TO REPLACE THERMOSTAT IN STAIRWELL OF RINK

ULIN008 ULINE CANADA CORPORATION

18540003 ULINE CRYSTAL CLEAR        149 31-Jul-2026 222.05 222.05 0.00 0.00 0.00
 PLASTIC CUPS - 16 C 31-Jul-2026

OZ

UNIVE008 UAP INC.

903-036337 3/4-16 LOCKNUT        141 08-Jul-2026 -24.52 -24.52 0.00 0.00 0.00

C 31-Jul-2026

903-040104 RUST MAINTENANCE        141 08-Jul-2026 108.34 108.34 0.00 0.00 0.00

 COAT / PRIMER FAST C 31-Jul-2026

DRY GREY

903-041269 DRIVE FLANGE WEDGE        145 22-Jul-2026 16.68 16.68 0.00 0.00 0.00

C 31-Jul-2026

903-042166 DRIVE FLANGE WEDGE        145 20-Jul-2026 16.68 16.68 0.00 0.00 0.00

C 31-Jul-2026

903-043510 NAPA GOLD SPIN ON        145 23-Jul-2026 149.10 149.10 0.00 0.00 0.00

 HYDRAULIC / C 31-Jul-2026

FILTERS 8 IN AND MORE

903-043516 GLASS CLEANER        145 23-Jul-2026 97.36 97.36 0.00 0.00 0.00

C 31-Jul-2026

VALLE008 VALLEY WORKWEAR

1-141390 SS HI-VIS T-SHIRT W        143 14-Jul-2026 691.38 691.38 0.00 0.00 0.00

 POCKET / SAFETY C 31-Jul-2026
V-NECK MESH T-SHIRT / KILIMANJARO FULL BRIM HARD HAT / VIKING TA

1-141409 SAFETY RAIN JACKET        143 14-Jul-2026 264.38 264.38 0.00 0.00 0.00

 / SAFETY RAIN BIB C 31-Jul-2026
OVERALL / SAFETY V-NECK MESH T-SHIRT

VALLEY WI9 VALLEY WINDOW & DOOR

105438 SUPPLY AND        149 31-Jul-2026 34,112.89 34,112.89 0.00 0.00 0.00
 INSTALLATION OF 40 C 31-Jul-2026

UNITS OF P412L10-12 POSTECH GALVANISHED SCREW PILES. EACH PILE WILL ME

VALLEYMED7 VALLEYMEDIA INC.

VM/2606/1855 PRINT-READY        141 13-Jul-2026 2,000.00 2,000.00 0.00 0.00 0.00
 HIGH-RES FULL PAGE C 31-Jul-2026

PROFILE PDF ABOUT ANNETTE WITH UNLIMITED PRINT AND DIGITAL RIGHTS

WORK000 WORKPLACE SAFETY & INSURANCE BOARD

JULY 2026 WSIB PAYMENT        149 29-Jul-2026 9,720.55 9,720.55 0.00 0.00 0.00

 REPORTING PERIOD C 31-Jul-2026

01 JULY 2026 TO 31 JULY 2026

Totals : 725,305.43 725,305.43 0.00 0.00 0.00
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RESOLUTION 0147-2026 
adopted by the Council of  

The Corporation of the City of Mississauga 
at its meeting on June 24, 2026 

 
 
0147-2026 Moved by: Councillor N. Hart       Seconded by: Councillor C. Fonseca 
 
 
WHEREAS women and children experiencing intimate partner violence rely on emergency 
shelters as a critical component of their safety, recovery, and transition to stable housing;  
 
WHEREAS adequate lengths of stay in emergency shelters are often necessary to support 
safety planning, access to social services, legal supports, mental health resources, and 
housing stabilization; 
 
WHEREAS funding formulas and service benchmarks directly influence shelter capacity, 
operations, and the ability of service providers to meet community needs;  
 
Whereas The City of Mississauga declared Intimate Partner Violence an epidemic on 
September 13th 2023;  
 
WHEREAS municipalities across Ontario utilize varying approaches to shelter funding and 
length-of-stay expectations, providing opportunities for benchmarking and best-practice 
review;  
 
WHEREAS any reductions to funding based on the formulas may have unintended 
consequences on service levels and the availability of supports for individuals fleeing 
intimate partner violence; 
 
THEREFORE BE IT FURTHER RESOLVED THAT the Mayor, on behalf of Council, write to 
the Premier of Ontario, the Minister of Children, Community and Social Services, the 
Minister of Municipal Affairs and Housing, and the local Members of Provincial Parliament 
requesting a provincial review of benchmarking, funding formulas, and length-of-stay 
standards for emergency shelters serving women and children experiencing intimate 
partner violence, with a view to ensuring adequate shelter stays and preventing reductions 
in funding that could negatively impact service delivery and client outcomes;  
 
AND BE IT FURTHER RESOLVED THAT a copy of this resolution be forwarded to the 
Premier of Ontario, the Minister of Children, Community and Social Services, the Minister of 
Municipal Affairs and Housing, local MPPs, the Association of Municipalities of Ontario 
(AMO), and all Ontario municipalities for their information and consideration. 
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Recorded Vote YES NO ABSENT ABSTAIN 
Mayor C. Parrish     
Councillor S. Dasko X    
Councillor A. Tedjo X    
Councillor C. Fonseca X    
Councillor J. Kovac X    
Councillor N. Hart X    
Councillor J. Horneck X    
Councillor D. Damerla X    
Councillor M. Mahoney X    
Councillor M. Reid X    
Councillor S. McFadden      X    
Councillor B. Butt  X    

Carried (11, 0) 
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Mayor F. Landry Mayor F. Landry

Deputy Mayor S. Densham Deputy Mayor S. Densham

Councillor A. Bugelli Councillor A. Bugelli

Councillor A. McDonald Councillor A. McDonald

g Councillor C. ShaneCouncillor C. Shane

BE it resolved that the Council of the Township of North Stormont support the Eastern

Ontario Wardens'Caucus resolution 2026-03: Ontario Most Outdated Property

Reassessment in Canada: A Call to Return to Property Tax Reassessment Cycle, as

presented.

AND BE IT FURTHER RESOLVED THAT a copy of this resolution be circulated to the

Honourable Doug Ford, Premier of Ontario; the Honourable Peter Bethlenfalry, Minister of

Finance; EOWC Members of Provincial Parliament; the Association of Municipalities of

Ontario; the Rural Ontario Municipal Association; the Municipal Property Assessment

Corporation; the Ontario Big City Mayors; the Western Ontario Wardens
'Caucus; the

Mayors and Regional Chairs of Ontario; the Federation of Northern Ontario Municipalities;

and all EOWC municipalities.”

'
CARRIED EH DEFEATED DEFERRED

Chairv

Declaration of Conflict of Interest:

Ell Disclosed His/HerlTheir Interest

DI Vacated His/HerITheir Seat

RECORDED VOTE

Councillor C. Shane

Councillor A. McDonald

Councillor A. Bugelli

Deputy Mayor S, Densham

Mayor F. Landry

The Corporati0n of the Township of

NORTH STORMONT
Date: June 23, 2026

RESOLUTION
Resolution No. ‘6 3 "QOQQ

MOVED BY: SECONDED BY:
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Resolution 2026-03: Ontario Most Outdated Property Reassessment in 
Canada: A Call to Return to Property Tax Reassessment Cycle  
 

 
Date: May 8, 2026 
 
Moved by: Warden Jennifer Murphy, County of Renfrew 
Seconded by: Warden Robert Mullin, County of Hastings 
 
WHEREAS the Eastern Ontario Wardens’ Caucus (EOWC) serves over 1.1 
million residents across 13 upper-tier and single-tier municipalities, 
encompassing a total of 103 municipalities in Ontario; 
 
AND WHEREAS municipalities in Ontario are currently required to calculate 
property taxes based on property valuations from 2016, over a decade ago; 
 
AND WHEREAS all other provinces in Canada have continued regular 
reassessment cycles, resulting in properties being reassessed multiple times 
since 2016, making Ontario the most outdated in Canada; 
 
AND WHEREAS the prolonged pause in the reassessment cycle has created 
significant distortions in assessed values, resulting in inequities among 
property classes; and 
 
AND WHEREAS outdated assessments negatively impact investment 
decisions, economic competitiveness, municipal planning, and 
disproportionately affect independent small businesses; and 
 
AND WHEREAS the continued pause on property tax reassessment in 
Ontario creates uncertainty for municipalities, property owners, and investors 
regarding future tax liabilities; 
 
AND WHEREAS a current and predictable assessment system is essential to 
supporting strong communities, maintaining fairness in taxation, and 
encouraging economic investment consistent with the Ontario government’s 
objective of being “Open for Business”; 
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AND WHEREAS the lack of clarity regarding the timing of the next 
reassessment is contributing to delayed or deferred investment decisions, 
thereby impacting economic competitiveness across the province; 
 
AND WHEREAS municipal governments, particularly in rural and small-urban 
communities, rely on a stable and updated assessment system to address 
financial pressures including inflation, rising labour costs, and increasing 
service demands; 
 
NOW THEREFORE BE IT RESOLVED that the EOWC formally requests that 
the Government of Ontario commit to a clear and prompt return to the 
property tax reassessment cycle; 
 
AND BE IT FURTHER RESOLVED THAT the Province provide a defined 
timeline and transparent plan for implementing future reassessments on a 
regular and predictable basis; 
 
AND BE IT FURTHER RESOLVED THAT the Government of Ontario work in 
coordination with the Municipal Property Assessment Corporation (MPAC) to 
ensure properties are reassessed in an accurate and timely manner; 
 
AND BE IT FURTHER RESOLVED THAT a copy of this resolution be circulated 
to the Honourable Doug Ford, Premier of Ontario; the Honourable Peter 
Bethlenfalvy, Minister of Finance; EOWC Members of Provincial Parliament; 
the Association of Municipalities of Ontario; the Rural Ontario Municipal 
Association; the Municipal Property Assessment Corporation; the Ontario Big 
City Mayors; the Western Ontario Wardens’ Caucus; the Mayors and Regional 
Chairs of Ontario; the Federation of Northern Ontario Municipalities; and all 
EOWC municipalities.” 
 

Carried 
Signed by:  

 
EOWC Chair Bonnie Clark 

info@eowc.org  
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-046 

  
BEING A BYLAW AUTHORIZING THE 

EXECUTION OF A COLLECTIVE AGREEMENT WITH 
THE CANADIAN UNION OF PUBLIC 
EMPLOYEES (C.U.P.E)  LOCAL 4524 

 
WHEREAS the Corporation of the Township of Bonnechere Valley deems it 
advisable to ratify by by-law the Collective Agreement with the Canadian Union 
of Public Employee (C.U.P.E) Local 4524 
 
NOW THEREFORE the Council of the Corporation of the Township of 
Bonnechere Valley enacts as follows: 
 
1. All provisions as outlined in Schedule “A” attached, and forming the 

Collective Agreement between the Corporation of the Township of 
Bonnechere Valley and C.U.P.E Local 4524, shall form the basis of wage 
rates and working conditions for the period of May 1, 2026 through to and 
including April 30, 2028. 

 
2. All amendments shall be presented to Council in the form of a 

replacement by-law. 
 
3. In conjunction with the provisions of the Chief Administrative Officer’s By-

Law, the C.A.O. shall be responsible for the administration of this by-law 
and will be accountable to the Council for its enforcement. 

 
4. This by-law shall not be interpreted to contradict or violate any statute or 

regulation of the Province of Ontario. 
 
5. This by-law shall come into force and be effective as of May 1, 2026. 
 
READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH DAY OF AUGUST 2026 
 
 
 
 
_________________________  __________________________ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO 
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COLLECTIVE AGREEMENT 
 
 
 

 between 
 
 

 
 THE CORPORATION OF THE TOWNSHIP 
 OF BONNECHERE VALLEY 
 
 
 and 
 
 
 THE CANADIAN UNION OF PUBLIC EMPLOYEES 
 and its LOCAL 4524 

 

 

 

 
 

  

May 1, 2026 to April 30, 2028 
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ARTICLE 1 – COVERAGE AND PURPOSE OF AGREEMENT 
 
1.01  ARTICLE 1 – COVERAGE AND PURPOSE OF AGREEMENT 
 

The Employer recognizes the Canadian Union of Public Employees and its Local 
4524 as the sole and exclusive Collective Bargaining Agent for all Roads 
Department employees and all Waste Site employees of the Corporation of the 
Township of Bonnechere Valley in the Township of Bonnechere Valley, save and 
except supervisors and persons above the rank of supervisor. 

 
1.02  The purpose of this Agreement is to maintain a harmonious relationship between 

the Council and its employees and to provide an amicable method of settling any 
difference or grievance which might possibly occur. 

 
 
ARTICLE 2 - EMPLOYMENT AND EMPLOYEE RESPONSIBILITIES AND MANAGEMENT 

RIGHTS 
 
2.01  It is recognized that the Council provides services for the safety, health, comfort 

and general welfare of the Citizens. Therefore, the employees must be prepared 
at all hours of the day or night to assist in providing the many services. 

 
2.02  The Union recognizes that the Employer has all the regular and customary rights 

of Management except insofar as such rights are modified or limited by this 
Collective Agreement.  The questions as to whether one of these rights is modified 
or limited by this Agreement may be decided through the Grievance and Arbitration 
Procedure. Without limiting the generality of the foregoing, the regular and 
customary rights of Management shall include the right: 

 
(a) to hire, discharge, direct, transfer, classify, promote, demote, suspend, 

discipline, layoff, recall and to increase or decrease the working force. 
(b) to maintain order, discipline and efficiency and to establish, revise and enforce 

rules and regulations to be observed by the employees. 
(c) The Employer shall exercise their rights in a fair and reasonable manner. 
 

2.03  Parties Shall Not Discriminate 
 

The parties agree that there shall be no discrimination, interference, restriction, or 
coercion exercised or practiced with respect to any employee in the matter of 
hiring, wage rates, training, up-grading, promotion, transfer, layoff, recall, 
discipline, classification, discharge or otherwise by reason of age, race, creed, 
colour, national origin, religion, political affiliation or handicap, nor by reason of 
their membership or activity in the Union. 
 

 The parties agree to abide by the Ontario Human Rights Code and its regulations. 
 
2.04  Harassment 
 
 The Corporation of the Township of Bonnechere Valley is committed to providing 

a respectful working environment in which all individuals are treated with respect 
and dignity. All employees have the right to freedom from harassment in the 
workplace. The harassment of any employee constitutes serious misconduct and 
will be subject to disciplinary measures. 
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 Harassment means engaging in a course of vexatious comment or conduct that is 
known or ought reasonably to be known as unwelcome. Harassment can be either 
psychological or physical or it can be a combination of both. It is any behaviour, 
whether deliberate or negligent, which denies individuals their dignity and respect, 
is offensive, embarrassing or humiliating to the individual and adversely affects the 
working environment. 

 
 There shall be no retaliation against anyone who makes a complaint in good faith 

or cooperates in the investigation of a complaint of harassment. 
 
2.05  Representation 
 

The Employer shall not bargain with or enter into any agreement with an employee 
or group of employees in the bargaining unit, without proper authorization of the 
Union.  In representing an employee or group of employees, an elected or 
appointed representation of the Union shall be spokesperson. 
 

2.06 Function of Bargaining Committee 
 
 All matters described in the Collective Agreement dealing with wages, benefits and 

other appropriate matters, may be the subject of negotiations between the parties 
at the appropriate time for negotiations for renewal of the Collective Agreement. 

 
2.07 Meeting of Bargaining Committee 
 
 In the event that either party wishes to call a bargaining meeting, the meeting shall 

be held at a time and place fixed by mutual agreement.  However, such meeting 
must be held not later than thirty (30) calendar days after the request has been 
given unless the parties mutually agree to a later date. 

 
2.08 Negotiations 
 

Time spent in Union negotiations and scheduled face to face meetings, up to but 
not including conciliation, would be without loss of seniority, pay, and benefits. 

 
2.09  Bargaining Relations Technical Information 

 
For the purpose of bargaining and/or upon ten (10) days' request by the Union, the 
Employer will provide the following information: 

 
(i) job descriptions 
(ii) number of positions in bargaining unit 
(iii) names of bargaining unit members 
(iv) home addresses of bargaining unit members 
(v) list of employer officers and addresses for correspondence 
 

2.10 Bargaining Committee 
 

The Employer acknowledges the right of the Union to establish a bargaining 
committee to represent the Union for the purpose of bargaining a renewal 
Collective Agreement, or for the purpose of engaging in discussions which may 
become necessary with respect to the amendment of this Agreement by consent 
of both parties. This committee will consist of not more than two (2) members of 
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the bargaining unit designated by the Union. The Bargaining Committee may be 
assisted by a representative of the Union who is not an employee of the Township. 
 

2.11 Permission to Leave Work 
 

The Union acknowledges that stewards, members of the committees and Union 
officers have regular duties to perform on behalf of the Employer and will not 
absent themselves from their regular duties unreasonably in order to deal with the 
grievances of employees or with other Union business. Any absence must first be 
approved by the Employer or their representative. Such approval will not be 
unreasonably withheld. 
 

 
ARTICLE 3 – GRIEVANCE AND ARBITRATION PROCEDURE 
 
3.01  A grievance shall be defined as the difference between the parties arising out of 

the interpretation, application or administration of this Agreement. Replies shall be 
in writing at all stages. 

 
3.02  Complaints and grievances shall be dealt with in the following manner and 

sequence.  
 

Step 1 
Prior to formally initiating a written grievance, it is understood that the employee(s) 
must first have brought the issue/complaint to their immediate supervisor. The 
employee, who may be accompanied by a Union representative, shall take the 
matter up verbally with the Works Superintendent within seven (7) working days of 
the date upon which the employee(s) first became aware, or should have become 
aware of the facts giving rise to the complaint. Failing satisfactory resolve, within 
three (3) working days, then, the formal process shall commence at Step 2. 

 
Step 2 
Failing satisfactory settlement being reached in Step 1, the employee(s) 
concerned, shall within seven (7) calendar days submit the grievance to the Chief 
Administrative Officer/Clerk. The Chief Administrative Officer/Clerk or their 
designate shall meet with the employee(s) and their Union representative within 
ten (10) calendar days of the receipt of the grievance and shall render a decision 
in writing within ten (10) calendar days after the meeting. 

 
Step 3 
Failing settlement at Step 2, the matter may be referred to Arbitration within thirty 
(30) working days after the final decision is given at Step 2. 

 
3.03  Policy Grievance 
 
  Where a dispute involving a question of general application or interpretation 

occurs, or where a group of employees of the Union has a grievance, Step 1 of the 
Grievance Procedure may be by-passed by mutual agreement of both parties. 

 
3.04  Amending of Time Limits 
 
  The time limits fixed in both the Grievance and Arbitration Procedure may be 

extended within reason by consent of both parties. 
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 Grievance on Layoff and Recalls 
 
  Grievance concerning layoffs and recalls shall be initiated at Step 2 of the 

grievance procedure. 
 
3.05  It is agreed by both parties to submit any such difference to Arbitration, as defined 

in the Ontario Labour Relations Act as amended from time to time. 
 
3.06  It is agreed by both parties that each party shall be responsible for all costs 

involved by their own nominee to the Arbitration Board and that they shall share 
equally, all costs and fees charged by the Chairman of the Board. 

Y 
3.07  Names of Stewards 
 

The Employer agrees to recognize two (2) stewards from within the bargaining 
unit. The Union shall notify the Employer in writing of the names of each steward 
before the Employer shall be required to recognize them. 

 
3.08  Discipline and Discharge 

 
An employee who has completed their probationary period may be dismissed, but 
only for just cause. When an employee is discharged or suspended, they shall be 
given the reason in the presence of their steward or executive member of their 
choosing. Such employee and the Union shall be advised promptly in writing by 
the employer of the reason for such discharge or suspension. 

 
May Omit Grievance Steps 

 
An employee considered by the Union to be wrongfully or unjustly discharged or 
suspended, shall be entitled to a hearing starting under Step 2 of the grievance 
procedure.  

 
 Clearing of File 

 
No offense shall be used against an employee after twenty-four (24) months for 
suspensions, 18 months for written warnings and 12 months of verbal warning of 
its commission, provided that no similar offense was committed within this period. 

 
 
ARTICLE 4 – UNION RECOGNITION AND DEDUCTION OF UNION DUES 
 
4.01  All employees of the Employer, as a condition of continued employment, shall 

become and remain members in good standing of the Union according to the 
Constitution and Bylaws of the Union. All future employees shall, as a condition of 
continued employment, become and remain members in good standing in the 
Union.  Such money deducted as monthly dues shall be deduction from the last 
pay of each month, and remitted monthly to the National Secretary-Treasurer of 
the Union. The Employer shall deduct from every employee any dues, initiations 
or assessments, levied in accordance with the Union Constitution and/or Bylaws 
and owing to the National Secretary-Treasurer of the Union at 1375 St Laurent 
Blvd., Ottawa, Ontario, K1G 0Z7, not later than the fifteenth (15th) day of the month 
following, together with the names of the employees, with additions and/or 
deletions during the period.  The Income Tax (T-4) shall include the amount of 
Union dues paid by each employee in the preceding calendar year. 
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4.02  Correspondence 
 

All correspondence between the parties, save and except grievance handling, 
arising out of this Agreement or incidental thereto, shall pass to and from the Chief 
Administrative Officer/Clerk and/or designate and the Secretary of the Union 
and/or designate and the National Servicing Representative. 
 

4.03 There shall be a joint Labour/Management Committee consisting of not more than 
two (2) members of the Union and not more than two (2) management 
representatives.  The Committee shall meet at least quarterly or upon request of 
either party at a mutually agreeable time and place. Notice of agenda shall be 
given at least forty-eight (48) hours in advance of the meeting. If there are no 
agenda items, quarterly meetings may be skipped. Employees shall not suffer any 
loss of pay, benefits and/or privileges for time spent with this committee or any 
other committee. An Employer and a Union representative shall be designated as 
joint chairpersons and shall alternate in presiding over meetings. Minutes of each 
meeting of the committee shall be prepared by the Employer and signed by the 
joint chairpersons as promptly as possible after the close of the meeting. The 
Union, the CUPE Representative and the Employer shall each receive a copy of 
the signed minutes. 

 
 The committee does not have the authority to bind either the Union or its members 

or the Employer to any decisions or conclusions reached in their discussions. he 
committee shall have the authority to make recommendations to the Union and the 
Employer with respect to its discussions and conclusions. 

 
4.04 Representatives of Canadian Union 
 
 The Union shall have the right to have the assistance of representatives of the 

Canadian Union of Public Employees and any other advisors involving business 
of the bargaining unit and/or negotiating with the Employer. 

   
Such representative(s)/advisor(s) shall have access to the Employer’s premises in 
order to investigate and assist in the settlement of a grievance. 

 
 
ARTICLE 5 – STATUS OF EMPLOYEES 
 
5.01  Employees who have been employed for a period of six (6) consecutive months or 

more in a position within the full-time complement are deemed to be permanent 
employees. 

 
5.02 (a) A “temporary employee” is an employee who may be hired for a specific term 

to replace an employee on leave or to perform a special non-recurring task. 
 
  A “seasonal employee” is an employee who is likely to be laid off before they 

complete six (6) consecutive months’ service. 
 
  A “part-time employee" shall be defined as one who regularly works less than 

twenty-seven (27) hours per week. 
 
 (b) Temporary, seasonal or part-time employees are entitled to all conditions set 

forth herein except: 
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Article 7 - Sick Leave Provisions 
Article 8 - Vacation Provisions 
Article 18 - Employee Benefit Plans 

 
 
ARTICLE 6 – SENIORITY AND JOB POSTINGS 
 
6.01 Seniority Defined 
 

Seniority is defined as the length of continuous service with the Employer, and shall 
be credited back to an employee’s original date of hire including with their 
predecessor Employer before the merger. Seniority shall be used in determining 
preference or priority for promotions, transfers, demotions, layoffs and recall, 
providing the senior person has the ability to perform the work involved. Seniority 
shall operate on a bargaining-unit-wide basis. 
 
Part-time seniority and seniority for temporary and seasonal employees shall 
accumulate on the basis of one (1) year's seniority for each 1840 hours worked.   
 
The Employer shall maintain a seniority list showing the date upon which each 
employee's service commenced. An up-to-date seniority list shall be sent to the 
Union and posted on all bulletin boards in January of each year. An initial list, 
mutually agreed to by the parties, shall be posted in the workplace.   

 
6.02      Probation of Newly Hired Employees 
 

Newly hired employees shall be on a probationary basis for a period of ninety (90) 
working days from the date of hiring. Timelines may be extended upon mutual 
agreement of the parties. During the probationary period, employees shall be 
entitled to all rights and privileges of this Agreement, except with respect to 
discharge. The employment of such employees may be terminated at any time 
during the probationary period, for just cause, without recourse to the Grievance 
Procedure, save and except with respect to Article 2.04.   

 
6.03  I) Seniority shall accumulate under the following circumstances: 
 

(a) When the employee is on the active payroll of the Employer. 
(b) When the employee is off the payroll due to an accident and when the 

employee is receiving compensation under the Workers’ Safety and 
Insurance Act, and when the employee has not accepted employment with 
another Employer. 

(c) When the employee is on any leave of absence authorized by the Employer 
and/or a member of CUPE National and/or Provincial for a 2 years period, 
or under provisions of legislation. 

  
 II) An employee shall lose seniority and their employment when the 

 employee: 
 

(a) Voluntarily resigns in writing; 
(b) Is absent from work without authorization for a period in excess of three (3) 

working days, unless they provide a reasonable excuse for their absence; 
(c) Is laid off for a continuous period of more than twenty-four months;  
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(d) Fails to answer a recall as provided in Article 17 without a valid reason 
satisfactory to the corporation of the Township of Bonnechere Valley. 

(e) Is discharged for just cause and not reinstated through the grievance / 
arbitration procedure; 

(f) Fails to return to work upon termination of authorized leave of absence 
without a valid reason. 

 
Seniority shall accrue to an employee who is actually at work for the Employer or 
on paid leave. Except as otherwise provided, seniority shall not accrue to an 
employee who is on unpaid leave in excess of thirty (30) days or as prescribed in 
legislation. 

 
6.04   Posting and Filling of Positions 
 

When a vacancy occurs or a new position is created inside of the bargaining unit, 
the Employer shall notify the Union in writing and post the notice of the position in 
the Employer's offices, shops and on all bulletin boards for a minimum of one (1) 
week in order that all members will know about the position and be able to make 
written application thereof. 

 
6.05  Both parties recognize: 
 
  (1) The principle of promotion within the service of the Employer; and 
  (2) That job opportunity should increase in proportion to length of service. 
 

Therefore, in making staff changes, transfers or promotions, appointment should 
be made of the applicant with the required qualifications and having the greatest 
seniority. Appointments from within the bargaining unit shall be made within twenty 
(20) working days of posting. 

 
It is understood that there will be no requirement for the employer to post the lead 
hand assignment. It is further understood that no employee will be required to 
accept lead hand duties if they choose not to. 
 

6.06 Transfer and Seniority Outside of the Bargaining Unit 
 

(a) It is understood that an employee shall not be transferred by the Employer to 
a position outside the bargaining unit not exceeding six (6) months without their 
consent.  Such employees on temporary assignments shall remain members 
of the bargaining unit and would continue to pay Union dues. 

(b) An employee who is transferred to a position outside the bargaining unit shall 
not, subject to (c) below, accumulate seniority.  In the event the employee 
returns to a bargaining unit position within twelve (12) months of the transfer, 
they shall be credited with the seniority held at the time of the transfer and 
resume accumulation from the date of their return to the Bargaining Unit.  An 
employee not returned to the bargaining unit within twelve (12) months shall 
forfeit bargaining unit seniority. 

(c) In the event an employee transferred out of the bargaining unit under (b) above 
is returned to the bargaining unit within a period of six (6) calendar months, 
they shall accumulate seniority during the period outside the bargaining unit.  
If the employee returns to the bargaining unit after the initial six (6) months but 
before twelve (12) months, they will be credited with the seniority they held at 
the time of transfer. 
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ARTICLE 7 – SICK LEAVE PROVISIONS 
 
7.01  Sick Leave / Short term Disability Defined 
 

Sick leave means the period of time an employee is permitted to be absent from 
work with full pay by virtue of being sick or disabled, exposed to a contagious 
disease, or because of an accident for which compensation is not payable under 
the Workers' Compensation Act. 

 
7.02  Sick Leave / Short Term Disability Benefits 
 

After three months of service, all full time employees will be eligible to participate 
in the sick leave/ short term disability plan in accordance with the Township of 
Bonnechere Valley’s policy of January 1, 2001. The short-term disability plan shall 
provide the following coverage for employees. 

 

       
7.03 No Limits on Pre-existing Conditions 

 
Employees who have completed three (3) months service are eligible for coverage 
regardless of any pre-existing medical conditions. 

 
7.04  Eligibility for Sick Pay 
 

If you become disabled as a result of illness or injury, excluding compensable 
accidents such as those covered by Workplace Safety Insurance Board (WSIB), 
you will receive sick pay benefits that are paid by your Employer. You are eligible 
for sick pay benefits after you complete three (3) months of service following your 
first day of active work. 

 
 
 
 

Length of Service 100% of Salary 67% of Salary 

3 months but less than one 
year 

1 week of sick leave 16 weeks of sick leave 

1 year but less than 2 years 
of service 

2 weeks of sick leave 15 weeks of sick leave 

2 years but less than 3 years 
of service 

3 weeks of sick leave 14 weeks of sick leave 

3 years but less than 4 years 
of service 

4 weeks of sick leave 13 weeks of sick leave 

4 years but less than 5 years 
of service 

5 weeks of sick leave 12 weeks of sick leave 

5 years but less than 6 years 
of service 

7 weeks of sick leave 10 weeks of sick leave 

6 years but less than 7 years 
of service 

9 weeks of sick leave 8 weeks of sick leave 

7 years but less than 8 years 
of service 

11 weeks of sick leave 6 weeks of sick leave 

8 years but less than 9 years 
of service 

13 weeks of sick leave 4 weeks of sick leave 

Over 9 years of service 17 weeks of sick leave 0 weeks of sick leave 
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7.05  Notification to Employer 
 

An employee who is unable to report for duty on their scheduled shift shall notify 
the Employer of this fact in advance of the commencement of their scheduled shift; 
provided that this requirement shall be waived by the Employer where the 
employee was unable to give such notice due to circumstances beyond their 
control. 

 
7.06  Proof of Disability 
 

Proof of disability that is satisfactory to the Employer, is required if an employee is 
absent for three (3) days or more and is subject to a period review thereafter. Such 
proof (satisfactory medical information and/or functional abilities information) may 
also be required at any time in order for an employee to qualify for benefits. 

 
 
ARTICLE 8 – ANNUAL VACATION AND STATUTORY HOLIDAYS 
 
8.01  All permanent employees shall be entitled to a paid annual vacation leave each 

year.  
 

(a) The following schedule shall be used to calculate vacation leave: 
 

Upon hire, vacation will accumulate at the rate of 0.83 days per month for each 
full calendar month worked up to December 31st. 
 
Beginning January 1st of the first year of active service during which the 
employee worked one (1) full year, they will be credited with ten (10) working 
days of vacation leave. 
 
Beginning January 1st of the third year of active service, they will be credited 
with fifteen (15) working days of vacation leave. 
 
Beginning January 1st of the seventh year of active service, they will be credited 
with twenty (20) working days of vacation leave. 
 
Beginning January 1st of the fifteenth year of active service, they will be credited 
with twenty-five (25) working days of vacation leave. 
 

(b) Vacation shall not accrue after any continuous unpaid leave which exceeds 
thirty (30) consecutive days unless dictated either through this Collective 
Agreement or legislation(s). 
 

(c) Vacation requests will be submitted to the Public Works Administrative 
Assistant by March 31st for the period of June 1st to November 30th.  Approved 
Vacation will be based on seniority.  The Employer shall post a list of approved 
requests by April 30th.  All vacation requests received after March 31st will be 
reviewed for approval based on date of receipt of request. 

 
8.02  The following Statutory Holidays are recognized as time off with pay for all 

permanent employees: 
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 New Year's Day  Civic Holiday 
                        Family Day Labour Day 
 Good Friday National Day for Truth and Reconciliation 
            Easter Monday   Thanksgiving Day 
          Victoria Day    Christmas Day 
            Canada Day    Boxing Day 
              
  and any other day proclaimed as a holiday by the Federal, Provincial or Municipal 

Government, providing the employee reports to work the day previous and the day 
after the holiday in question, except if on vacation or sick leave. 

 
 In addition to the holidays listed above, each employee shall be allowed one (1) 

additional holiday to be known as a Floating Holiday in their first year of 
employment and one (1) additional day after the completion of one (1) year of 
service. The date and time for taking the Floating Holiday shall be mutually agreed 
upon by the Employer and employee. A Floating Holiday cannot be carried from 
one calendar year to the next. 

 
8.03  Pay for Regularly Scheduled Work on a Holiday 
 
  An employee who is not scheduled to work on the above holidays shall receive 

holiday pay equal to one day's pay.  An employee who is scheduled to work shall: 
 

(a) be paid at the rate of one and one-half (1½) times plus another day off with 
pay, in lieu of holiday pay, at a time mutually agreed between the two (2) 
parties, or 

(b) be paid at the rate of one and one-half (1½) times their regular rate of pay in 
addition to the holiday pay. 

 
8.04  Compensation for Holidays on Saturday or Sunday 
 
  When any of the above-noted holiday fall on a Saturday or Sunday and is not 

declared or proclaimed as being observed on some other day, the following 
Monday shall be deemed to be the holiday for the purpose of this Agreement. 

 
8.05  An employee shall not be entitled to any observed holiday which occurs after an 

employee has been on unpaid leave for a period of thirty consecutive days. 
 
8.06 An employee shall be entitled to carry over up to two (2) weeks’ vacation to the 

following year.  The amount to be at the employee’s request. 
 
8.07 Compensation for Holidays Falling Within Vacation Schedule 
 
  If a paid holiday falls or is observed during an employee’s vacation period, or any 

other leave in which the employee receives payment for, they shall be allowed an 
additional vacation day with pay at a mutually agreed upon time between the 
employer and the employee. 

 
8.08  Vacation Pay on Termination 
 
  An employee who leaves full-time employment with earned vacation to their credit 

shall be paid the unused portion of their vacation credits. An employee who has 
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used vacation leave credits not yet earned will be required to reimburse the 
Employer for the unearned portion of vacation leave. 

 
8.09 Unbroken Vacation Period 
 
  An employee shall receive an unbroken period of vacation for two (2) weeks unless 

mutually agreed upon between the employee and the Employer. 
 
8.10 Approved Leave of Absence During Vacation 
 
  Where the employee qualifies for sick leave, bereavement, or any other approved 

leave during their period of vacation, there shall be no deduction from vacation 
credits for such absence. The period of vacation so displaced shall either be added 
to the vacation period or reinstated for use at a later date, by mutual agreement. 

 
8.11 Notification to Employees 
 
  The Employer shall notify all employees of the amount of their vacation, sick time, 

and time in lieu of overtime on their bi-weekly pay stubs. 
 
8.12 Upon termination of employment or retirement, or if an employee transfers to part-

time employment, they will be paid the pro-rated monthly portion of unused 
vacation that was credited on January 1st. Conversely, an employee will be 
responsible for payment of vacation taken but not earned based on a pro-rated 
monthly calculation from January 1st. 

 
8.13 Sick leave may be substituted for vacation leave where the employee provides 

satisfactory medical documentation that an illness or accident occurred while on 
vacation. 

 
 
ARTICLE 9 - TOOLS, EQUIPMENT AND WORK CLOTHING 
 
9.01 The Township will provide all tools and equipment necessary to carry out work of 

the Corporation, including rubber coats, safety rubber boots, chainsaw safety 
boots, two (2) safety T-shirts, rubberized work gloves and work gloves for those 
engaged in work where such clothing is necessary and such clothing must not be 
used for other than outside purposes and at the discretion of the Works 
Superintendent, and equipment is to be kept in good repair. Employees will be 
provided with coveralls as required. Gloves, safety T-shirts and coveralls will be 
replaced at the discretion of the Works Superintendent. 

 
9.02  Mileage 

 
All employees who use their personal vehicles to perform pre-approved Township 
business are entitled to mileage allowance consistent with the Township 
Employment Bylaw. 
 

9.03 Safety Footwear Allowance 
 

Full time and Part time Employees who are required by nature of their job to wear 
safety footwear on a regular daily basis shall be provided the following annual 
allowance: 
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  Full-Time & Part-Time:  
$350.00 per annum for safety boots 
Employees hired for a period of expected employment of less than six (6) months 
will provide their own safety footwear. 

 
 
ARTICLE 10 – PROPER ACCOMMODATIONS 
 
10.01  (a) Neat and clean accommodation shall be provided for employees to have their 

meals and change their clothes. 
 

(b) Appropriate storage space shall be provided for employees to store their 
 clothing and belongings during working hours. 

 
 
ARTICLE 11 – HEALTH AND SAFETY 
 
11.01 The parties agree to abide by the Ontario Health and Safety Act, as amended, and 

its Regulations.  The parties agree that Local 4524 will always be represented on 
the Joint Health and Safety committee by one (1) certified member from the Roads 
Department. The Union shall notify the Employer in writing who has been 
appointed as the representative on the JHSC before January 31st of each year. 

 
11.02 First Aid Kits shall be supplied by the Employer to each mobile unit of employees 

and in other appropriate locations of the Employer. 
 
 
ARTICLE 12 – LEAVE OF ABSENCE 
 
12.01 Bereavement Leave 
 
 An employee shall be granted a maximum of five (5) calendar days without loss of 

pay for the death of a spouse (includes common-law spouse and same sex 
partner) or child (includes step-child or adopted child). 

 
 Up to three (3) days off for the death of a father, mother (includes step parent), 

sister, brother, father-in-law, mother-in-law, brother-in-law, sister-in-law, 
grandparents (includes step grandparent), grandchildren (includes step 
grandchild) or other relative of the employee who is dependent on the employee 
for care assistance. An employee shall be granted one (1) day off without loss of 
pay to attend the funeral of an aunt or uncle, grandparent-in-law or when acting as 
a pall-bearer. 

 
Bereavement leave can be taken at the time of the family member’s death and/or 
sometime later to attend a funeral, internment or Celebration of Life or memorial 
service. The Employer will make reasonable accommodations for religious beliefs 
and practices. Employees are to speak with their supervisor regarding this request. 
 
In the event that bereavement leave is required while an employee is on paid 
vacation, such paid vacation is re-credited to the employee. 
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12.02 Maternity/Adoption/Parental Leave 
 
 Pregnancy and Parental Leave shall be granted in accordance with the 

Employment Standards Act (2000). This includes but is not limited to qualification, 
when the leaves can begin, the length of the leave and notice requirements. 

 
12.03 Seniority Status During Maternity/Adoption/Parental Leave 
 
 While on maternity, adoption/parental leave, an employee shall accumulate 

seniority and shall be entitled to full benefits, rights and privileges under this 
Collective Agreement. 

 
 The Employer will continue payment of benefit premiums, provided the employee 

provides the cost of such premiums to the Employer at the commencement of such 
leave or makes other acceptable arrangements. 

 
12.04  Leave of absence will be granted to all employees for the purpose of voting, in 

accordance with the Dominion and Provincial Election Acts. 
 
12.05  Leave of absence without pay or loss of seniority may be granted to an 

employee(s) to attend functions of the Union.  Such permission shall not 
unreasonably be denied.  For administrative purposes, the Employer shall continue 
to pay the employee’s salary and benefits and the Union shall then compensate 
the Employer for the salary and benefits paid during the period of leave. 

 
12.06  The Employer shall pay an employee who is required to serve as Juror the 

difference between their normal earnings and the payment they receive for Jury 
service.  The employee will present proof of service and the amount of pay 
received. 

 
 
ARTICLE 13 – HOURS OF WORK 
 
13.01 The normal workday shall be worked between the hours of 7:30 a.m. and 4:00 p.m.  

Nothing in the foregoing will prevent the Employer from continuing the existing 
practice of calling employees into work outside these hours where the need arises. 

 
13.02 Nothing in the foregoing is a guarantee of hours of work.  It is understood that  

part-time, temporary and seasonal employees may not work the standard 
workweek. 

 
13.03 Overtime Defined 
 

(a) All hours in excess of forty (40) hours per week shall be paid at the rate of time 
and one-half (1½).  Time worked beyond eight (8) hours in a day, or on a 
scheduled day off, shall be considered overtime and paid at time and one-half 
(1½) the regular rate of pay. 

 
(b) Instead of cash payment for overtime, an employee may choose to receive 

time off equal to the appropriate overtime rate and a time mutually agreeable 
to the supervisor and the employee.  An employee cannot at any time 
accumulate more than fifty-three and one third (53.33) hours x 1.5 regular time, 
(equal to 80 hours time in lieu).  The employee shall confirm with the Employer 
if they want to bank overtime.  An employee may bank overtime of up to eighty 
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(80) hours which shall be used before Pay #24 of the same year.  Any hours 
not used will be paid out in Pay #24 at the wage rate it was earned. 

 
(c)  An employee who is called back to work outside their regular working hours 

shall be paid a minimum of three (3) hours at time and one half. 
 
 

(d) Overtime will be offered in order of seniority, on an equitable basis.  Any 
available work opportunity offered and declined will be counted for the purpose 
of determining equitable distribution. 

                                                                                                                                                                                                                                    
 
ARTICLE 14 – SUMMER SCHEDULE 
 

At the start of Pay Period 12 through the end of Pay Period 20, employees in the 
Roads Department will be split into 2 groups. 
 
Group 1 will work 4/10: Tuesday to Friday between the hours of 6:00 to 4:30. 
 
Group 2 will work 4/10: Monday to Thursday between the hours of 6:00 to 4:30. 
 
It is understood and agreed to by all parties, for the calculation of overtime it will 
have to be outside of the hours scheduled. Overtime will only be apud if the 
employee exceeds the scheduled daily hours. 
 
For employees scheduled 4/10 this will mean time worked beyond ten (10) hours 
in a day. 
 
Employees on a 4/10 work schedule will be required to make the following holiday 
adjustments when the holiday is taken off: 
 
If the holiday falls on the employee’s regularly scheduled workday, the employee 
will code their timecard for eight (8) hours holiday pay, and will be charged two (2) 
hours vacation, compensatory time, or accrued holiday time unless they inform the 
employer in writing that they wish to reduce their weekly hours. 
 
Statutory Holidays 
 
If the stat holiday falls on the employee’s regularly scheduled day off, the employee 
will receive the following day off in lieu. (ie. Monday is a stat so the employee would 
be off Monday without pay and Tuesday with pay). The employee will code their 
timecard for eight (8) hours pay, and will be charged two (2) hours of vacation, 
compensatory time, or accrued holiday time unless they inform the Employer in 
writing that they wish to reduce their weekly hours. 
 
If the stat holiday falls on the employee’s regularly scheduled workday, the 
employee will code their timecard for eight (8) hours stat holiday pay, and will be 
charged two (2) hours of vacation, compensatory time, or accrued holiday time 
unless they inform the Employer in writing that they wish to reduce their weekly 
hours. 
 
Employees will endeavour to book personal appointments on their scheduled days 
off whenever possible. 
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ARTICLE 15 – WAGE RATES  
 
15.01    The Employer shall pay wages on a bi-weekly basis, in accordance with Schedule 

‘A’. 
 
15.02   Pay on Temporary Transfer, Higher Rated Job 
 

When an employee is assigned to relieve in or perform the principle duties of a 
position for a worker with a higher pay level, the employee shall receive the rate of 
pay of the new job for all hours worked. 

 
The employee shall be deemed to be covered by this Collective Agreement during 
the period of temporary transfer outside the bargaining unit. 

 
15.03   Pay on Transfer, Lower Rated Job 
 

When an employee is temporarily assigned to a position paying a lower rate, their 
rate shall not be reduced. 

 
 
ARTICLE 16 – JOB CLASSIFICATIONS 

 
16.01 Changes in Classifications 
 
 The Employer shall prepare a new job description whenever a job is created or 

whenever the duties of a job change.  When the duties of any job are changed or 
increased, or where the Union and/or the Employer feels a job is unfairly or 
incorrectly classified, or when a new job is created and/or established, the rate of 
pay shall be subject to negotiations between the Employer and the Union.  If the 
parties are unable to agree on the reclassification and/or rate of pay for the job in 
question, such dispute shall be submitted to grievance and arbitration for 
determination.  The new rate shall become retroactive to the time the new position 
was first filled by the employee or the date of change of job duties. 

 
16.02   No Elimination of Present Classifications 
  

Existing classifications from Article 15.01 shall not be eliminated without prior 
written agreement with the Union. 

 
 
ARTICLE 17 – LAYOFFS AND RECALLS 
  
17.01 Definition of Layoff 
 

FT - A layoff shall be defined as a reduction in the workforce and/or a reduction in 
the wage rate and/or hours of work. 

PT - Consistent with the Employment Standards Act. 
 

17.02 Both parties recognize that job security for employees shall be increased in 
proportion to length of service.  Seniority within a classification shall be based on 
seniority within the bargaining unit. Therefore, in the event of a layoff, employees 
in each classification shall be laid off in the reverse order of their seniority.  An 
employee designated to be laid off may bump an employee with less seniority, 
provided that they are capable of performing the work of the less senior employee.  
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17.03 Employees shall be recalled in the order of their seniority, provided the employee 
being recalled is qualified to perform the work available. 

 
17.04 Recall shall be by registered mail to the address last filed with the Corporation by 

the employee. 
 
17.05 If within seven (7) days after the date of notice or recall, an employee shall fail to 

notify the Corporation of their intentions to return to work or within five (5) days 
after they have stated their intention not to return to work, their employment and 
seniority shall terminate at once without notice or other act on the part of the 
Corporation. 

 
17.06 An employee who has been separated from employment by layoff shall be listed 

according to seniority for a period of time equal to their seniority at the date of the 
layoff, but not to exceed twenty-four (24) months after the date on which they were 
laid off.  If not recalled to work during the said period their name shall then be 
removed from the list and the Union shall be so notified. 

 
17.07 No new employees shall be hired until those laid off have been given an 

opportunity of recall, provided the employee being recalled is qualified to perform 
the work available. 

 
17.08 In the event of a proposed layoff, the Employer will provide the Union with twelve 

(12) weeks written notice of the proposed layoff and schedule a special meeting 
with the labour management committee within ten (10) working days of such notice 
to discuss alternatives to the proposed layoff.  Any agreement between the 
Employer and the Union resulting from such special meeting shall take precedence 
over the terms of layoff in this Article. 

 
Employees shall receive notice of layoff consistent with the ESA or a minimum of 
two weeks’ notice.  

 
 
ARTICLE 18 – EMPLOYEE BENEFIT PLANS 
 
18.01 Pension 
   

In addition to the Canadian Pension Plan, full-time employees shall be enrolled in 
the Ontario Municipal Employees’ Retirement System (OMERS) pension plan and 
shall maintain their enrolment in the plan subject to its terms and conditions. Part-
time and temporary employees have the right to enrol into the Ontario Municipal 
Employees’ Retirement System (OMERS) pension plan subject to its terms and 
conditions. 

 
18.02 Life Insurance 
 

The Employer shall pay eighty percent (90%) of the premiums for Basic Group Life 
Insurance coverage of 1.5 times the employees annual salary, plus the Employer 
shall pay one hundred percent (100%) of the premiums for Accidental Death and 
Dismemberment benefits of 1.5 times the employees annual salary. 
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18.03   Dental Insurance 
 

A Dental Plan equivalent to schedule “A” attached shall be provided.  The 
premiums will be shared ten percent (10%) by the employee and ninety percent 
(90%) by the employer.  

 
18.04  Extended Health Care 
 
 An Extended Health Care Plan equivalent to schedule “A” attached shall be 

provided.  The premiums will be shared ten percent (10%) by the employee and 
ninety percent (90%) by the employer. 

 
18.05  Vision Care 

 
Employees and eligible dependents may be reimbursed for prescription eyewear 
to a maximum of $400 every twenty-four (24) months.   

 
18.06    Long Term Disability 
 

The employer shall provide a Long Term Disability Plan with benefits as are 
provided in the Township Human Resources Policies and Procedures Manual 
January 2009.  The premium costs shall be shared ninety percent (90%) by the 
employer and ten percent (10%) by the employee.   

 
 
ARTICLE 19 – GENERAL 
 
19.01 Access to File 
 
 An employee shall have the right, accompanied by an Employer representative, to 

view the contents of their personnel file and to make and request a copy of material 
contained therein.  Such viewing shall be scheduled by management and take 
place during normal working hours.  Any disagreement as to the accuracy of 
information contained in the file may be subject to the grievance procedure and 
the eventual resolution thereof shall become part of the employee’s record. 

   
19.02 Printing of Collective Agreement 
 
 The Employer and the Union agree to equally share the cost of printing the 

Collective Agreement. 
 
19.03 Meeting Room 
 
 The Employer agrees to provide the Union with the use of a meeting room, 

sufficient in size, on the Corporation’s premises, to be used after normal business 
hours for the purpose of keeping its membership informed.  The choice of the 
location for the meeting room shall be the Union’s.  The provision of the meeting 
room will be at no cost to the Union and will be limited to a maximum of ten (10) 
occasions during a calendar year.  Use of a meeting room beyond the ten (10) 
occasions provided for shall be in accordance with the Corporation’s “Rooms 
Policy” as amended from time to time. 

 

Page 53 of 89



 

CUPE Local 4524 – The Corporation of the Township of Bonnechere Valley Page 18  

19.04 The Employer will pay 100% of the cost of the medical examination required for 
acquiring and maintaining both an AZ license and DZ license. 

 
19.05 Tax Document 
 

The Employer may require employees to use their personal cellphone while 
carrying out the duties of their employment. The Employer agrees to provide the 
employees with a signed T2200, upon request, for the Canada Revenue Agency 
reflecting the use of a personal cellphone for business purposes. 
 

19.06 Electronic Monitoring, Surveillance 
 

Electronic monitoring and surveillance shall not be used for the purposes of 
individual work measurement of employees. 

 
 

ARTICLE 20 – SENIORITY AND BENEFIT WHILE ON WSIB 
 
20.01 All employees shall be covered by the Workers’ Safety and Insurance Board 

(WSIB) Act. 
 
  An employee receiving payment for a compensable injury under WSIB shall 

accumulate seniority and shall be entitled to all benefits, rights and privileges under 
this Collective Agreement.  While on WSIB, the Employer shall continue to pay the 
employer’s share of all premiums for employee benefit plans, including the pension 
plan provided employee pays their portion. 

 
20.02 An employee who is injured during working hours and is required to leave for 

treatment or is sent home for such injury, shall receive payment for the remainder 
of the shift at their regular rate of pay provided that a doctor or nurse states that 
the employee is unfit for further work on that shift. 

 
 
ARTICLE 21 – TERM OF AGREEMENT 
 
21.01  Duration 
 
  This Agreement shall be binding and remain in effect from May 1, 2026, to April 

30, 2028, and shall continue from year to year thereafter unless either party gives 
to the other party notice in writing within ninety (90) days prior to April 30, 2028, 
that it desires termination or amendments. 

 
21.02  Any changes deemed necessary in this Agreement may be made by mutual 

agreement in writing at any time during the existence of this Agreement. 
 
21.03  Either party desiring to propose changes or amendments to this Agreement shall, 

within ninety (90) days prior to the termination date, give notice in writing to the 
other party.  Within ten (10) working days of the receipt of such notice, a date shall 
be established for the exchange of proposals and except as otherwise agreed, 
negotiations shall commence within thirty (30) days of such notice. 
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DATED AT __________________, ONTARIO, THIS _____ DAY OF _______________ , 2026. 
 
 
SIGNED ON BEHALF OF THE    SIGNED ON BEHALF OF THE  
CORPORATION OF THE TOWNSHIP  CANADIAN UNION OF PUBLIC 
TOWNSHIP OF BONNECHERE VALLEY  EMPLOYEES AND ITS LOCAL 4524 
 
 
_____________________________   _____________________________ 
 
 
_____________________________   _____________________________ 
 
 
_____________________________   _____________________________ 
 
 
_____________________________   _____________________________ 
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SCHEDULE ‘A’ – WAGES RATES & CLASSIFICATIONS – 2026-2028 
 
The following wage rates shall apply: 
 

CLASSIFICATION 1.50% 3.00% 1.50% 

Equiment Operator (Skilled) 01-Jan-26 01-Jan-27 01-Jan-28 

Start $31.28 $32.22 $32.70 

After 6 months $32.28 $33.25 $33.75 

After 1 Year $33.27 $34.27 $34.78 

        

Equiment Operator 01-Jan-26 01-Jan-27 01-Jan-28 

Start $30.53 $31.45 $31.92 

After 6 months $31.51 $32.46 $32.94 

After 1 Year $32.47 $33.44 $33.95 

        

Labourer       

Start $23.14 $23.83 $24.19 

After 6 months $23.92 $24.64 $25.01 

After 1 Year $24.72 $25.46 $25.84 

        

Sanitation Driver       

Start $25.46 $26.22 $26.62 

After 6 months $26.30 $27.09 $27.50 

After 1 Year $27.13 $27.94 $28.36 

        

Sanitation Assistant       

Start $23.01 $23.70 $24.06 

After 6 months $23.75 $24.46 $24.83 

After 1 Year $24.16 $24.88 $25.26 

        

Waste Site Assistant       

Start $21.33 $21.97 $22.30 

After 6 months $22.03 $22.69 $23.03 

After 1 Year $22.73 $23.41 $23.76 

        

Temporary/Seasonal 
Labourer 01-Oct-25 01-Oct-26   

As per minimum wage $17.60 $17.95   

 
Note: In lieu of benefits, part-time employees shall be paid an allowance of one-percent 
(1%).  This percentage has been incorporated into the rates as outlined above. 

 
(a)  Newly hired employees will start on the wage grid at the “Start Rate” and progress 

in accordance with their years of service. 
 
(b)  The Union agrees to the implementation of a Direct Deposit pay system. 
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(c) The parties agree with the benefits of positive labour management relations that a 

Grader Operator premium of one dollar ($1.00) per hour is established for the 
Roads Department.  This premium will be paid to individuals who are assigned to 
Grader Operator responsibilities.  
 

(d) A Lead Hand premium of one dollar ($1.00) per hour is established for the Roads 
Departments.  This premium will be paid to individuals who are assigned to Lead 
Hand responsibilities. 
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LETTER OF AGREEMENT 
 

Between 
 

THE COPORATION OF THE TOWNSHIP OF BONNECHERE VALLEY 
(“the Employer”) 

 
THE CANADIAN UNION OF PUBLIC EMPLOYEES and its LOCAL 4524 

(“the Union”) 
Collectively “the Parties” 

 
Re: Trial Project 

 
Vacation requests will be submitted to the Public Works Administrative Assistant by September 
30th for the period of December 1st to May 31st. Approved vacation will be based on seniority. The 
employer shall post a list of approved requests by April 30th. All vacation requests received after 
September 30th will be reviewed for approval based on date of receipt of request. 
 
The trial period will be for the year 2026 and will be reviewed by the Parties during the life of the 
Collective Agreement. 
 
 
DATED AT __________________, ONTARIO, THIS _____ DAY OF _______________ , 2026. 
 
 
SIGNED ON BEHALF OF THE    SIGNED ON BEHALF OF THE  
CORPORATION OF THE TOWNSHIP  CANADIAN UNION OF PUBLIC 
TOWNSHIP OF BONNECHERE VALLEY  EMPLOYEES AND ITS LOCAL 4524 
 
 
_____________________________   _____________________________ 
 
 
_____________________________   _____________________________ 
 
 
_____________________________   _____________________________ 
 
 
_____________________________   _____________________________ 
 
 
 
 
 
 
 
 
 
 
 
 
:hf/cope 491 
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Manulife / 4704

Location 270

Class 271

Plan LB

Category BOV

Description
Township of Bonnechere Valley

Union employees

BASIC LIFE INSURANCE

-enrollment mandatory

-volume 1.5 times earnings

     -maximum $175,000

non-evidence maximum $175,000

     -minimum n/a

     -reduction n/a

Excess Life n/a

-reduction n/a

-paid-up insurance none

-premium waiver 6 months or LTD

-disability definition
own occ 1st 2 years

any occ thereafter

-maximum conversion $200,000 or amount already in force, whichever is less

-eligibility waiting period 3 months

-termination age 65 or retirement whichever is earlier

 -Prior insurer / policy Canada Life / 30773 / Replaced by Manulife 28765

     -effective date January 1, 2001 / replaced effective March 1, 2003

-insurer / policy # Manulife / 4704 (platform change)

     -effective date September 1, 2015

-renewal date 1-Jan

-employer contribution 90%

-particular provisions n/a

BASIC AD&D

-enrollment mandatory

-volume 1.5 times earnings

-maximum(NEM) $175,000

-minimum n/a

-reduction n/a

-premium waiver same as basic life

-disability definition same as basic life

-maximum conversion n/a

-eligibility waiting period 3 months

-termination age 70 or retirement whichever is earlier

 -Prior insurer / policy RBC / 808095

     -effective date January 1, 2001

-insurer / policy # SSQ / 1F900

     -effective date March 1, 2003

-renewal date 1-Jan

-employer contribution 80%

-particular provisions n/a

BONNECHERE VALLEY
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BASIC DEPENDENT LIFE n/a

-enrollment

-volume (spouse / child)

-premium waiver

-conversion privilege

-eligibility waiting period

-termination

-Prior insurer / policy # 

     -effective date 

Insurer / policy #

    '-effective date

-renewal date 

-employer contribution

-particular provisions

PERSONAL OPTIONAL LIFE EFFECTIVE

November 1, 2012 

(EMPLOYEE)

-volume increments of $25,000

     -maximum $250,000

     -minimum $25,000

-proof of insurability required for amounts over $25,000

-premium waiver no

-conversion privilege yes

-termination end of the month following attainment of age 70

 -Prior insurer / policy Canada Life / 30771

     -effective date 1-Jul-89

-insurer / policy # Manulife / 99584

     -effective date November 1, 2012

-renewal date 1-Jan

-particular provisions
Effective November 1, 2012 the group Optional Life transferred to Personal 

Optional Life

PERSONAL OPTIONAL LIFE EFFECTIVE

November 1, 2012 

(SPOUSE/CHILD)

-volume increments of $25,000

     -maximum $250,000

     -minimum $25,000

-proof of insurability required for amounts over $25,000

-premium waiver no

-conversion privilege yes

-termination end of the month following attainment of age 70

 -Prior insurer / policy Canada Life / 30771

     -effective date 1-Jul-89

-insurer / policy # Manulife / 99584

     -effective date November 1, 2012

-renewal date 1-Jan

-particular provisions
Effective November 1, 2012 the group Optional Life transferred to Personal 

Optional Life
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LTD

-enrollment mandatory

-benefit formula (%) (excluding pension) 67% of gross monthly salary

-contribution to pension plan (%) n/a

-maximum ($) $10,000

-non evidence maximum ($) $8,000

-eligibility waiting period 119 days

-waiting period 3 months

-recurrence (waiting period) 3 weeks

-recurrence (LTD) 6 months

-all source maximum 80% of gross salary

-taxable benefit taxable

-own occupation definition 24 months from end of the qualifying period

-any occupation definition thereafter

-direct offset WSIB/CPP/QPP direct offset

-monthly intergrated benefit (rehabilitation) 100%

-pre-existing conditions 90 days / 2 years

-conversion privilege n/a

-termination age 65 less the Qualifying Period, or retirement, whichever is earlier

 -Prior insurer / policy Canada Life / 30773 / Replaced by Manulife 28765

     -effective date January 1, 2001 / replaced effective March 1, 2003

-insurer / policy # Manulife / 4704 (platform change)

     -effective date September 1, 2015

-renewal date 1-Jan

-employer contribution 90%

-particular provisions n/a

EHC

-enrollment mandatory

-deductible $10 / $20 (n/a on drugs)

-co-insurance 100%

-overall maximum unlimited

-drugs prescription with some OTC

     -drug card yes

     -maximum dispensing fee n/a

     -deductible per prescription none

    -Hepatitis B Vaccination n/a

 vaccination for Hepatitis A, B and C n/a

     -fertility drugs n/a

     -anti-smoking drugs n/a

     -anti-obesity drugs n/a

    -treatment of sexual dysfunction n/a

     -generic substitution yes

     -medical marijuana n/a

-nursing home n/a

-private duty nursing max $10,000 for 3 consecutive years

-massage therapist - maximum $750 / year

-speech therapist - maximum $300 / year

-clinical psychologist - maximum $300 / year

-chiropractor - maximum $750 / year

-osteopath - maximum $300 / year*

-podiatrist - maximum $300 / year*

-naturopath - maximum $300 / year*
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-physiotherapist -  maximum $750 / year

-acupuncturist - maximum n/a

-biofeedback therapy - maximum n/a

-hearing aids - maximum $300 / 4 years

-orthopoedic shoes not covered

-orthotics $500 max. every 3 years

-out of province emergency coverage yes

-out of province hospital coverage yes

-eligibility waiting period 3 months

-termination age 65 or retirement whichever is earlier

 -Prior insurer / policy Canada Life / 30773 / Replaced by Manulife 28765

     -effective date January 1, 2001 / replaced effective March 1, 2003

-insurer / policy # Manulife / 4704 (platform change)

     -effective date September 1, 2015

-renewal date 1-Jan

-employer contribution 90%

-particular provisions *Paramedical combined maximum

HOSPITAL CARE

-enrollment mandatory

-deductible none

-co-insurance 100%

-room and board semi-private: unlimited 

-rehabilitation care n/a

-eligibility waiting period 3 months

-termination age 65 or retirement whichever is earlier

-employer contribution 80%

-particular provisions n/a

OUT OF COUNTRY COVERAGE

-enrollment mandatory

-eligibility waiting period 3 months

-termination age 65 or retirement whichever is earlier

-maximum length of trip 60 days

-maximum $1,000,000 / lifetime

-employer contribution 80%

-particular provisions n/a

VISION CARE n/a

-enrollment

-deductible

-co-insurance

-maximum

-eye exam once per 2 calendar years under EHC

-eligibility waiting period

-termination

-employer contribution

-particular provisions HCSA with Cowan for Vision Care only effective May 1, 2008
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DENTAL CARE

-enrollment mandatory

-deductible none

A) basic services

-co-insurance 100%

-maximum unlimited for Level I and Level II

-recall exam every 9 months

-particular provisions n/a

B) supplementary basic services 

(including endodontic and periodontal 

services

-co-insurance 100%

-maximum unlimited for Level I and Level II

-particular provisions n/a

C) dentures n/a

-co-insurance

-maximum

-particular provisions

D) major restorative

-co-insurance 50%

-maximum $2,000 per calendar year

-particular provisions

E) orthodontics

-co-insurance 50%

-maximum $3,000 per lifetime

-child coverage yes

-adult coverage yes

-dental fee guide
current less 1 year

based on ODA

-eligibility waiting period 3 months

-termination age 65 or retirement whichever is earlier

 -Prior insurer / policy Canada Life / 30773 / Replaced by Manulife 28765

     -effective date January 1, 2001 / replaced effective March 1, 2003

-insurer / policy # Manulife / 4704 (platform change)

     -effective date September 1, 2015

-renewal date 1-Jan

-employer contribution 90%

TYPE OF COVERAGE BL9

General Terms and Conditions

Dependant child for EHC and Dental is either under 22 years of age, or if full-time student under 25 years of age

GENERAL PROVISIONS While on WSIB, the employer shall continue to pay the employer's share of all 

premiums for employee benefit plans provided employee pays their portion.
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-047 

BEING A BY-LAW TO GOVERN 
EMPLOYMENT OF TOWNSHIP 

OFFICERS AND STAFF  
 

 
WHEREAS the Council of the Corporation of the Township of Bonnechere Valley 
deems it advisable to employ Township Officers and Staff under and subject to 
the provisions of a by-law;  
  
AND WHEREAS the Ontario Municipal Act empowers Council to pass such a 
by-law regulating the appointment, duties and remuneration of such Officers and 
Staff;  
  
NOW THEREFORE the Council of the Corporation of the Township of  
Bonnechere Valley enacts as follows:  
  
ARTICLE 1 - INSURANCE AND HEALTH BENEFITS – effective August 8th 

2026. 
  
Full-Time Employees 
  
1. Pension 

The Employer will provide OMERS.   
 
2. Life Insurance 

A Basic Group Life Insurance coverage of 1.5 times the employees annual 
salary, plus an additional 1.5 times annual salary in Accidental Death or 
Dismemberment benefits will be provided.  The premiums shall be shared 
10% by the employee and 90% by the employer. 

 
3. Extended Health Care 

An Extended Health Care Plan (no deductible on prescribed drugs) will be 
provided.  The premiums shall be shared 10% by the employee and 90% 
by the employer.  

 
4.  Long-Term Disability 

The premiums shall be shared 10% by the employee and 90% by the 
employer for Long-Term Disability.  

 
5. Dental Insurance 

A Dental Plan will be provided. The premiums will be shared 10% by the 
employee and 90% by the employer.  

 
ARTICLE 2 - PAID HOLIDAYS 
 
Eleven paid holidays shall be provided.  Specific days are outlined in the Human 
Resources Policies and Procedures Manual.    
 
ARTICLE 3 - OTHER ALLOWANCES 
 
 1. Car Allowance 

For the occasional use of cars authorized by the employee's supervisor, 
employees will receive the approved mileage per kilometre rate.  
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2. Safety Footwear Allowance 
Employees who are required by nature of their job to wear safety 
footwear on a regular daily basis shall be provided the following annual 
allowance:  

   
  Effective January 1, 2025 - $350.00 per annum 
 
3. Vision Care 

Employees and eligible dependents may be reimbursed for prescription 
eyewear to a maximum of $400 every twenty-four (24) months.  
 

ARTICLE 4 - RATES OF PAY 
 
Schedule "A" - Salary Grid and Classifications 
 
ARTICLE 5 - ADJUSTMENT DATE  
 
The wage adjustment date shall be in January of each year following the 
effective date of this by-law or earlier as deemed appropriate.  
 
ARTICLE 6 - ENFORCEMENT AND GENERAL 
 
1. Matters pertaining to working conditions and employment are also set out 

in the Human Resources Policies and Procedures Manual.  The manual 
should be referred to for additional information about the employment 
conditions contained in this by-law. 

 
2. Any other amendments to this by-law shall be recommended by the 

appropriate Committee to Council in the form of a replacement by-law.  
  
3. The Chief Administrative Officer shall be responsible for the administration 

of this by-law and will be accountable to the Council for its enforcement.  
  
4. This by-law shall not be interpreted to contradict or violate any statute or 

regulation of the Province of Ontario.  
  
5. By-Law 2024-027 is hereby repealed.  
 
6. This By-law shall come into force and be effective as of January 1, 2026. 
  
 

READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH DAY OF AUGUST 2026 
 
 
 
 
_________________________  __________________________ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO/Clerk 
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Schedule “A”  
By-Law 2026-046 
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-048 

BEING A BY-LAW TO STOP UP, CLOSE AND SELL A PORTION OF AN 
UNOPENED ROAD ALLOWANCE FRONTING LOT 7 BETWEEN RANGE B 

NORTH AND RANGE B SOUTH, GEOGRAPHIC TOWNSHIP OF 
SEBASTOPOL, NOW IN THE TOWNSHIP OF BONNECHERE VALLEY 

 
WHEREAS, the Municipal Council of the Township of Bonnechere Valley may pass 
a by-law to stop up, close and sell any unopened road allowance or part thereof 
pursuant to the Municipal Act, section 34(1); 
 
AND WHEREAS pursuant to the Township of Bonnechere Valley’s Notice By-law 
No. 2010-09, the Corporation of the Township of Bonnechere Valley caused to be 
advertised the proposal to close the said road allowance; 
 
AND WHEREAS the said road allowance is not used as a publicly travelled road; 
 
AND WHEREAS no objections have been received to the road closing; 
 
AND WHEREAS Council wishes to transfer the Road Allowance to Wayne 
Drouillard and Jo-Anne Beaulieu as the owners of those lands, immediately 
opposite part of the Road Allowance and more particularly described as in front of 
Lot 7, Between Range B North and Range B South, being Part 7 and Part 8 of 49R-
21152, PIN 57464-0277 (LT), in the former geographic Township of Sebastopol, 
now in the Township of Bonnechere Valley, County of Renfrew; 
 
NOW THEREFORE, the Municipal Corporation of the Township of Bonnechere 
Valley enacts as follows: 
 

1. THAT the portion of the road allowance fronting Lot 7 between Range 
B North and Range B South, in the geographic Township of Sebastopol, 
now in the Township of Bonnechere Valley, shown as Part 7 and Part 8 
on RPlan 49R-21152, being part of PIN 57464-0277(LT); shall be 
permanently  closed; 
 

2. In consideration of the sum of One Thousand and One dollar and Forty 
Eight Cents ($1001.48) ($5.00 per linear foot of frontage), receipt of 
which is hereby acknowledged, and other good and valuable 
consideration paid to the municipality, the Road Allowance be conveyed 
to Wayne Drouillard and Jo-Anne Beaulieu as the owner of the property.  

 

3. The Mayor and Clerk of The Corporation of the Township of Bonnechere 
Valley be and are hereby authorized to execute on behalf of the 
municipality under corporate seal such transfers, acknowledgements, 
directions and other documents as may be necessary to convey title to 
the lands to be conveyed by the municipality. 

 

4. This by-law shall take effect until a certified copy hereof has been     
registered in the Registry Office for the Land Titles Office of Renfrew 
(No. 49) 

 
READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH DAY OF AUGUST 2026 
 
__________________________  __________________________ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO/Clerk 
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-049 

BEING A BY-LAW TO STOP UP, CLOSE AND SELL A PORTION OF AN 
UNOPENED ROAD ALLOWANCE FRONTING LOT 7 AND LOT 8 BETWEEN 
RANGE B NORTH AND RANGE B SOUTH, GEOGRAPHIC TOWNSHIP OF 

SEBASTOPOL, NOW IN THE TOWNSHIP OF BONNECHERE VALLEY 

 
WHEREAS, the Municipal Council of the Township of Bonnechere Valley 
may pass a by-law to stop up, close and sell any unopened road allowance 
or part thereof pursuant to the Municipal Act, section 34(1); 
 
AND WHEREAS pursuant to the Township of Bonnechere Valley’s Notice 
By-law No. 2010-09, the Corporation of the Township of Bonnechere Valley 

caused to be advertised the proposal to close the said road allowance; 
 
AND WHEREAS the said road allowance is not used as a publicly travelled 
road; 
 
AND WHEREAS no objections have been received to the road closing; 
 
AND WHEREAS Council wishes to transfer the Road Allowance to Wayne 
Drouillard and Jo-Anne Beaulieu as the owners of those lands, immediately 
opposite part of the Road Allowance and more particularly described as in 
front of Lot 7 and Lot 8, Between Range B North and Range B South, being 
Part 2 of 49R-21152, PIN 57464-0277 (LT), in the former geographic 
Township of Sebastopol, now in the Township of Bonnechere Valley, County 
of Renfrew; 
 
NOW THEREFORE, the Municipal Corporation of the Township of 
Bonnechere Valley enacts as follows: 
 

1. THAT the portion of the road allowance fronting Lot 7 and Lot 8 
between Range B North and Range B South, in the geographic 
Township of Sebastopol, now in the Township of Bonnechere 
Valley, shown as Part 2 on RPlan 49R-21152, being part of PIN 
57464-0277(LT); shall be permanently  closed; 
 

2. In consideration of the sum of Four Thousand Nine Hundred and 
Thirty Nine dollars and Forty Seven Cents ($4939.47) ($5.00 per 
linear foot of frontage), receipt of which is hereby acknowledged, 
and other good and valuable consideration paid to the 

municipality, the Road Allowance be conveyed to Wayne Drouillard 
and Jo-Anne Beaulieu as the owner of the property.  

 
3. The Mayor and Clerk of The Corporation of the Township of 

Bonnechere Valley be and are hereby authorized to execute on 
behalf of the municipality under corporate seal such transfers, 
acknowledgements, directions and other documents as may be 
necessary to convey title to the lands to be conveyed by the 
municipality. 

 
4. This by-law shall take effect until a certified copy hereof has been     

registered in the Registry Office for the Land Titles Office of 
Renfrew (No. 49) 
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READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH DAY OF AUGUST 2026 
 
 
 
__________________________ __________________________ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO/Clerk 
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-050 

BEING A BY-LAW TO STOP UP, CLOSE AND SELL A PORTION OF AN 
UNOPENED ROAD ALLOWANCE FRONTING LOT 34 BETWEEN 

CONCESSION 6 AND CONCESSION 7, GEOGRAPHIC TOWNSHIP OF 
SEBASTOPOL, NOW IN THE TOWNSHIP OF BONNECHERE VALLEY 

 
WHEREAS, the Municipal Council of the Township of Bonnechere Valley 
may pass a by-law to stop up, close and sell any unopened road allowance 
or part thereof pursuant to the Municipal Act, section 34(1); 
 
AND WHEREAS pursuant to the Township of Bonnechere Valley’s Notice 
By-law No. 2010-09, the Corporation of the Township of Bonnechere Valley 

caused to be advertised the proposal to close the said road allowance; 
 
AND WHEREAS the said road allowance is not used as a publicly travelled 
road; 
 
AND WHEREAS no objections have been received to the road closing; 
 
AND WHEREAS Council wishes to transfer the Road Allowance to Morley 
Hass as the owner of those lands, immediately opposite part of the Road 
Allowance and more particularly described as in front of Lot 34, Between 
Concession 6 and Concession 7, being Part 2 of 49R-21172, PIN 57467-0249 
(LT), in the former geographic Township of Sebastopol, now in the Township 
of Bonnechere Valley, County of Renfrew; 
 
NOW THEREFORE, the Municipal Corporation of the Township of 
Bonnechere Valley enacts as follows: 
 

1. THAT the portion of the road allowance fronting Lot 34 between 
Concession 6 and 7, in the geographic Township of Sebastopol, 
now in the Township of Bonnechere Valley, shown as Part 2 on 
RPlan 49R-21172, being part of PIN 57467-0249(LT); shall be 
permanently  closed; 
 

2. In consideration of the sum of Three Thousand and Two dollars 
and Ninety Six Cents ($3002.96) ($5.00 per linear foot of 
frontage), receipt of which is hereby acknowledged, and other 
good and valuable consideration paid to the municipality, the Road 
Allowance be conveyed to Morley Hass as the owner of the 

property.  

 
3. The Mayor and Clerk of The Corporation of the Township of 

Bonnechere Valley be and are hereby authorized to execute on 
behalf of the municipality under corporate seal such transfers, 
acknowledgements, directions and other documents as may be 
necessary to convey title to the lands to be conveyed by the 
municipality. 

 
4. This by-law shall take effect until a certified copy hereof has been     

registered in the Registry Office for the Land Titles Office of 
Renfrew (No. 49) 
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READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH DAY OF AUGUST 2026 
 
 
 
__________________________ __________________________ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO/Clerk 
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-051 

BEING A BY-LAW FOR ESTABLISHING  
AND MAINTAINING A SYSTEM FOR THE 
COLLECTION, REMOVAL AND DISPOSAL  
OF GARBAGE, RECYCLABLE MATERIALS,  

YARD WASTE AND OTHER REFUSE  
AND TO REPEAL BY-LAW # 2016-039 

 

 
WHEREAS, Section 11(2) of the Municipal Act, 2001, as amended, gives 
municipalities the authority to pass by-laws respecting waste management as a 
“sphere of jurisdiction” for lower tier municipalities. 
 
AND WHEREAS the Council of the Township of Bonnechere Valley deems it 
necessary to establish rules and regulations governing policies relating to the 
disposal of garbage and to implement a “Pay-Per-Bag” system for residents who 
receive garbage pick-up and to implement tipping fees to cover costs associated 
with the disposal of garbage and other refuse. 
 
NOW THEREFORE, the Municipal Council of the Township of Bonnechere Valley 
enacts as follows: 
 
SECTION 1 - DEFINITIONS 
 

a) “Biomedical Waste” shall mean any waste whether solid or liquid, 
including but not limited to, any human organ or part thereof, bone, 
muscle, human tissue or part thereof, used bandages, poultices, 
dressings, vials or any other similar material or substance which 
contains or may contain pathogenic micro-organisms or which may be 
hazardous or dangerous; 

b) “Construction/Demolition” waste shall mean such waste as 
generated during the construction, demolition or renovation of a 
building, road or other structure and shall include household dry waste 
as defined; 

c) “Council” shall mean the Council of the Township of Bonnechere 
Valley; 

d)  “Household Waste” shall mean waste comprising of garbage and 
rubbish that originates from private homes or apartments but does not 
include recyclable or household hazardous waste; 

e) “Household Hazardous Waste” shall mean waste requiring special 
care as itemized in Schedule “A” to this By-Law; 

f) “Household Dry Waste” shall mean such items of household waste 
that are not organic, kitchen or food waste and is considered obsolete 
by the owner; 

g) “IC&I” shall mean waste produced by the Industrial Commercial and 
Institutional Sector; 

h) “Non-Collectable Waste” shall mean the materials as described in 
Schedule “B” that will not be picked up at the curbside or accepted at 
any waste transfer site; 

i) “Organic” waste shall mean organic material such as food, garden 
and lawn clippings, animal and plant based material; 
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j) “Recyclable Waste” shall mean those classifications of waste 
capable of being diverted from the waste stream as specified in 
schedule “D” of this bylaw; 

k) “Refuse” shall mean the same as “waste”; 

l) “Salvaging” or “Scavenging” shall mean the process of finding 
items for the purpose of reuse; 

m) “Township” shall mean the Corporation of the Township of 
Bonnechere Valley; 

n) “Township of Bonnechere Valley Waste Stickers” shall mean 
stickers designed and sold by the Township for residents to affix to a 
garbage bag; 

o) “User” shall mean an individual or corporate identity entitled to place 
waste into the Township of Bonnechere Valley Waste transfer sites; 

p) “Waste” shall include domestic, commercial and solid non-hazardous, 
non-recyclable refuse and other wastes as designated by the 
Township, as approved by the Ministry of the Environment; 

q) “Wet Waste” shall mean organic waste generated in a household or 
eating establishments and are heavy in weight due to dampness; 

r) “Waste Transfer Site” shall mean any of the sites referred to in 
Section “2” of this By-Law;  

s) “Waste Transfer Site Attendant” shall mean the person duly 
appointed and responsible for supervision and control of operations at 
the Waste transfer sites; and 

t) “Unacceptable Waste” or “Non Collectable Waste” shall mean 
waste not accepted at any waste transfer site as itemized in Schedule 
“B” to this By-Law. 

 
SECTION 2 – Waste Transfer Sites 
 

The Township of Bonnechere Valley operates one (1) Waste Landfill Site,  
(1) Construction/Demolition waste site and five (5) waste transfer sites.  

 

Construction / Demolition waste Site  

a) 213 Sno Drifters Road - Being part of lot 13 and 14, Concession 9, 
Geographic Township of Wilberforce, Township of North Algona 
Wilberforce 

b) The construction / demolition waste site shall be open and accessible 
to the residents of Bonnechere Valley for the depositing of 
construction/demolition and household dry waste produced within the 
Township in accordance with Schedule “C” of this bylaw. 

 

Waste Landfill Sites:  

a) 2213 Ruby Road – Being part of lot 27, concession 9, geographic 
township of South Algona, Township of Bonnechere Valley. 

b) The Ruby Road waste landfill site is not open to the public except 
under special circumstances as approved by the public works 
supervisor. 
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Waste Transfer Sites:  

a) Sand Road Waste Transfer Site – 957 Sand Road – Being part of lot 
36, Concession 20, Geographic Township of Grattan, Township of 
Bonnechere Valley.   

b) Highway 41 Waste Transfer Site – 1002 Larmond Road - Being the 
road allowance in Lot 19, Concession 8 and 9, Geographic Township 
of Grattan, in the Township of Bonnechere Valley. 

c) Lake Clear Waste Transfer Site – 3092 Foymount Road – Being part 
of Lot 17, Concession 13, geographic Township of Sebastopol, in the 
Township of Bonnechere Valley. 

d) McGrath Road Waste Transfer Site – 133 McGrath Road - Being part 
of Lot 64, Range “C” North, Geographic Township of Sebastopol, in 
the Township of Bonnechere Valley. 

e) Ruby Road Waste Transfer Site – 2213 Ruby Road – Being part of 
Lot 27, Concession 9, Geographic Township of South Algona, in the 
Township of Bonnechere Valley.   

The waste transfer sites shall be open and accessible to the residents of 

Bonnechere Valley for the depositing of waste produced within the 

Township, in accordance in accordance with Schedule “C” of this bylaw. 

 

SECTION 3 - Waste Transfer Site Operation 

 

a) No person shall enter and/or leave the waste transfer site without: 

i) giving their name and address to the waste transfer site Attendant 
upon request; and 

ii) declaring the nature and origin of the waste upon request; and 
iii) obeying the directions of the waste transfer site attendant. 

 

b) The waste landfill site/transfer station shall only be accessed when a 

Township Attendant is on duty. The attendants will be on duty and 

the sites open as detailed in Schedule “C” to this by-law. 

c) All waste must be properly sorted e.g. Household waste, recyclable, 
compostable, metal, appliances etc. and disposed in the designated 
areas. 

d) In accordance with Schedule “B” to this bylaw metal items and 
appliances shall only be accepted in the designated areas at approved 
waste transfer sites. 

e) Other unacceptable or non-collectable items, in Schedule “B” to this 
by-law will not be accepted at the Waste transfer Sites. The waste 
transfer site attendant shall have final opinion on the acceptance of 
any item. 

f) Scavenging for the purpose of reuse may be authorized by the Waste 
Transfer Site attendant but must be conducted in a manner which will 
not interfere with the normal operations of the Waste transfer sites 
and shall not be for the purpose of reselling the scavenged items. 

g) No computer parts or other E-waste may be scavenged at any time. 

h) All waste material shall be transported to the waste transfer sites in a 
manner so as to prevent scattering or losing of waste while en route 
to the waste transfer site. 

i) All on-site health, sanitary and site operations shall be maintained in 
accordance with the current Ministry of the Environment and 
Certificates of Approval and the Township of Bonnechere Valley policy 
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and procedure. 

j) Regulations of the Ministry of the Environment, the Environmental 
Protection Act and Certificates of Approval shall be observed at all 
times. 

k) The Township reserves the right to prohibit any person, firm or 
Corporation from using any of the waste transfer sites within the 
Township. 

l) Household Hazardous waste as identified in Schedule “A” to this by-
law shall be accepted at the specially designated section of the Sand 
Road Waste Transfer Station and in accordance with the regulations 
as detailed in Schedule “A” to this bylaw. 

 
SECTION 4 – Fees 
 

a) Residents who receive curbside pickup of household waste shall 
purchase Township of Bonnechere Valley Waste stickers or specially 
marked township bags that are available from the Municipal Office 
and / or local retailers at a cost to be determined from time to time 
by the Council of the Corporation of Bonnechere Valley under the 
fee’s & Tariffs” Bylaw 2025-041 as amended from time to time.  

b) Bonnechere Valley residents who bring their household waste to any 
Bonnechere Valley waste transfer site shall:  

i. Purchase and present a Municipal waste card.  Cards are 
available at the Municipal Office, the Municipal waste transfer 
site, and at select local businesses. The Municipal waste card is 
marked off in squares, each square being equal to the cost of 1 
waste sticker or Township marked bag; or 

ii. Have their household waste in a Township marked garbage 
bag available from the Municipal office or approved local 
retailers; or 

iii. Have their household waste in a garbage bag with a Township 
waste sticker attached. 

c) IC&I business located in Bonnechere Valley who bring their wet waste 
to any waste transfer station shall pay a fee as determined from time 
to time by the Council of Bonnechere Valley based on the number of 
Square meters or number of bags brought to the waste transfer site 
as detailed in fee’s & Tariffs” Bylaw 2025-041 as amended from time 
to time. 

d) Township of Bonnechere Valley IC&I businesses and residents who 
bring small quantities of Construction / Demolition or other household 
dry waste to the Sand Road waste transfer site, shall pay such fees as 
determined by bag fees, in accordance with the fee’s & tariffs Bylaw 
2025-041 as amended from time to time. 

e) Tipping fees for building materials, tires and large furniture shall be as 
prescribed in Tariff of Fees Bylaw 2025-041 as amended from time to 
time. 

 
SECTION 5 – Curbside Waste Collection 
 

a) Every person making use of regular curbside waste collection shall 
comply with the following:  

i. Residents who receive curbside pickup of household waste 
pick-up shall purchase Township of Bonnechere Valley Waste 
stickers or Township marked garbage bags that are available 
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from the Municipal Office and / or local retailers at a cost to 
be determined from time to time by the Council of the 
Corporation of Bonnechere Valley. 

ii. Waste placed out for collection in other than marked 
Township bags or displaying a Township approved sticker 
shall not be picked up. 

iii. No person shall mix or place out for garbage collection any 
material which is defined by the Township as recyclable, 
hazardous or non-collectible. 

iv. Household waste left out for collection not in Township 
marked garbage bags or in waste bags without a 
Bonnechere Valley Waste Sticker attached will not be 
collected. 

v. Waste bags regardless of the size that weigh more than 18.0 
Kilos (40 lbs) shall not be picked up. 

vi. Collectible garbage shall not be set out for collection any 
earlier not earlier than 6:00 p.m. on the day immediately 
preceding the day of collection and not later than 7:00 a.m. 
on the designated day of collection. 

 
SECTION 6 – Enforcement, Repeal and Enactment 
 

a) That any person, firm or corporation who contravenes any of the 
provisions of this By-Law, or attempts to unlawfully dispose of 
garbage without the purchase or payment of applicable fees will be 
guilty of an offence and upon conviction is liable to a fine not 
exceeding the sum of $5,000.00 including costs for each offence 
and all such fines will be recoverable under the provisions of the 
Provincial Offences Act. 

 
b) All Schedules attached hereto form part of this By-Law. 

 
c) By-Law 2016-039 being a by-law for establishing and maintaining a 

system for the collection, removal and disposal of garbage, 
recyclable materials, yard waste and other refuse be is hereby 
repealed. 

 
d) This by-law shall come into force and effect on the date of final 

passing. 
 
 
READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH DAY OF AUGUST 2026 
 
 
 
 
_________________________  __________________________ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO 
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SCHEDULE  “A” 
to Bylaw # 2026-051 

 

 

Household Hazardous Waste 
 
Household hazardous waste is accepted at the Sand Road waste transfer site 
hazardous waste depot.  
 
The following hazardous waste is accepted at the site. 
 

 Batteries (all types)         
 Bleach 
 Drain Cleaner           
 Gasoline mixtures            
 Household cleaners            
 Oil 
 Oil Filters 
 Paint 
 Paint solvents, turpentine, etc. 
 Pesticide and Herbicides 
 Propane and Gas Cylinders 
 Other items as approved by the Certificate of approval as amended 

from time to time and authorized by the Hazardous waste site 
operator. 

 
The following hazardous waste is NOT ACCEPTED at the site. 
 

 Bio medical waste, medicine. 
 Used needles, lancets and syringes. 
 Explosives such as but not limited to fireworks, gunpowder, black 

powder, ammunition. 
 Any item that in the opinion of the site operator is too dangerous to 

store on site. 
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SCHEDULE “B” 
to By-Law 2026-051 

 
Unacceptable Waste 
 
Unacceptable / Non Collectable Waste Curbside Pickup 
 
The following items shall not be picked during curbside pickup from either 
residential or IC&I properties. 

 swill or organic matter not drained or wrapped; 
 liquids; 
 hay and straw; 
 carcasses or parts of any animal or fowl with the exception 

of kitchen or cooking waste; 
 human waste; 
 hot ashes, explosives or other incendiary; 
 sod, earth or stone; 
 tree stumps, trunks and branches; 
 grass clippings; 
 automotive parts; 
 building material or building rubbish; 
 biomedical wastes; and 
 hazardous wastes. 

 
 

 
Accepted and Unacceptable Waste Site Specific 

 
Sand Road Waste Transfer Site 
 
Accepted: 

 Household Waste 
 Recycling  
 Brush 
 Scrap Metal (fridges, freezers and air conditioners) 
  Electronic  
 Organic Wet Waste 
  Some Construction/Demolition Materials (*Must paid the C&D fee – see   

Tariff of Fees By-Law) 
 
Not Accepted: 

 Construction Demolition Materials of a volume exceeding two  garbage 
bags 

 Large furniture 
 
 

Ruby Road Waste Transfer Site 
 
Accepted: 

 Household Waste 
 Recycling  
 Brush 
 Scrap Metal (fridges, freezers and air conditioners) 
  Electronic  
 Organic Wet Waste 

 
Not Accepted: 

 Construction Demolition Materials of a volume exceeding two garbage 
bags 

 Large furniture 
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Highway 41 Waste Transfer Site 
 
Accepted: 

 Household Waste 
 Recycling  
  Electronic  
 Organic Wet Waste 

 
Not Accepted: 
 

 Any Construction Demolition Materials 
 Household Dry Waste 
 Any furniture 
 Appliances 

 
 
Lake Clear Waste Transfer Site 
 
Accepted: 

 Household Waste 
 Recycling  
 Brush 
 Scrap Metal (fridges, freezers and air conditioners) 
  Electronic  
 Organic Wet Waste 

 
Not Accepted: 

 Construction Demolition Materials of a volume exceeding two garbage 
bags 

 Large furniture 
 
 
McGrath Road Waste Transfer Site 
 
Accepted: 

 Household Waste 
 Recycling  
  Organic Wet Waste 

 
Not Accepted: 

 Construction Demolition Materials 
 Household Dry Waste 
  Any furniture 
 Appliances 

 
 
Sno Drifters C&D Landfill Site 
 
NO Household or IC&I Organic Wet waste shall not be brought to or accepted at 
any time at the Sno-Drifters Construction / Demolition waste site. Any load of 
Construction Demolition or Household Dry waste contaminated with organic wet 
waste shall be subject to the penalty provisions set out in Schedule E to this 
bylaw.  

 
Accepted materials are: 

 Construction and Demolition Materials (these items must be separate from 
the rest of the items listed below to avoid a contaminated load fee) 

 Shingles, concrete, bricks and blocks 
 Mattresses 

Page 79 of 89



 

 

 Furniture (couches, chairs, sofa beds, futons etc) 
 Tires (on and off rims) 
 Scrap Metal 
 Electronics 
 Stoves 

 
Not Accepted: 

 
Fridges, freezers, air conditioners and propane tanks are not accepted at the 
site.   
 
Unacceptable Waste Not Accepted at Transfer Sites 
 
The following items shall not be brought to or accepted at any waste transfer 
site. 

 Asphalt; 
 Biomedical wastes; 
 Earth - contaminated with other than petroleum products. 
 Explosives or combustible material (other than Household 

Hazardous Waste Depot); 
 Hazardous and Toxic Waste (other than Household 

Hazardous Waste Depot); 
 Human excrement; 
 Dead Stock / Animals; 
 Motor vehicles; 
 PCB related material; 
 Radioactive waste; 
 Raw sewage; 
 Unknown Waste; 
 Waste from other landfill sites, former dumps and waste 

disposal areas except by special agreement and negotiated 
costs; 

 Any waste determined by the waste site attendant to be 
unacceptable. 
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SCHEDULE “C” 
to By-Law 2026-051 

Waste Site Hours of Operation 
 
Sno Drifters Construction Demolition Landfill 

Winter Hours 

  Saturday 9:00 am – 3:00 pm 

 

Summer Hours 

  Saturday 9:00 am – 3:00 pm 

 

Summer Monday to Thursday Hours  

(begin after the long weekend in May and end last Thursday in August) 

 

 Monday to Thursday – 9 am to 12 pm (noon) 

 

Summer Thursday Hours 

(first Thursday in September to the last Thursday in October) 

  

 Thursday – 12 pm to 2 pm 

 

Sand Road Waste Transfer Site 

 Winter Hours 

  Monday  2:00 pm – 4:00 pm 

  Saturday  9:00 am – 4:00 pm 

 

Summer Hours 

 Monday 3:00 pm – 6:00 pm 

 Wednesday  3:00 pm – 6:00 pm 

 Saturday 9:00 am – 4:00 pm 

 

Lake Clear Waste Transfer Site 

Winter Hours 

  Sunday  12:00 pm – 4:00 pm 

 

Summer Hours 

 Thursday  3:00 pm – 6:00 pm 

Sunday  1:00 pm – 6:00 pm 

 

Highway 41 Waste Transfer Site 

Winter Hours 

 Saturday  9:00 am – 2:00 pm 

 

Summer Hours 

Tuesday  3:00 pm – 6:00 pm 

 Saturday  9:00 am – 4:00 pm 

 

Ruby Road Waste Transfer Site 

 Winter Hours 

  Saturday  9:00 am – 2:00 pm 

 

Summer Hours 

  Wednesday 12:00 pm – 2:00 pm 

  Saturday  9:00 am – 3:00 pm 

  Sunday  1:00 pm – 3:00 pm 
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McGrath Road Waste Transfer Site 

Winter Hours 

Sunday  12:00 pm – 4:00 pm 

 

Summer Hours 

Sunday  12:00 pm – 4:00 pm 

 

Hazardous Waste Collection Site 

(Located at the Sand Road Waste Transfer Site) 

 

NOTE: Hazardous waste collection site is only open on Saturdays during the summer 

months from the Saturday of the long weekend until the last Saturday in September. 

 

Saturday 8 am to 12 pm (noon) 
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SCHEDULE “D” 
to By-Law 2026-051 

 

ACCEPTABLE RECYCLING LIST  
 

PAPER RECYCLABLES  

To be placed loose in blue box for pickup where available or placed into 
designated recycling bin at waste sites. 

Cardboard boxes: 
 Pizza boxes, direct mail boxes, moving boxes, shoe boxes (Flatten, 

no larger than 60 x 60 cm) 
 
Boxboard: 

 Cereal boxes, tissue boxes, egg cartons, rolls from toilet paper and 
paper towel. (Flatten and empty) 

 
Paper: 
 Any colour, including flour bags, prescription bags, paper produce 

bags. (Empty) 
 Notepads, white or coloured loose paper, file folders, other printed 

materials. (Place shredded paper in a tied clear plastic bag) 
 Community newspapers, flyers, brochures, and magazines. 

(Separate from plastic bags used to cover items, remove elastic 
bands). 

 Greeting cards and envelopes, gift boxes. (Remove rope handle 
from bags). 

 DO NOT included soft or hard covered books/novels. 
 
Paper laminate packaging: 

 Pet food bags, food service paper bags, and plates. (Empty and free 
from food residue). 

 
Paper laminate containers: 
 Spiral cans, cookie dough package, ice cream containers, and hotand 

cold beverage cups. (Empty and free from food residue, remove 
lids). 

 
Cartons: 
 Berverage cartons, juice and milk cartons, coffee creamers and sugar 

cartons, soup and sauce cartons. (Empty and free from food residue, 
Lids on. 

 
Extra paper can be placed in a cardboard box, paper bag or other reusable   
container.  Paper items are not to be placed in plastic bags. 
 

COMINGLE RECYCLEABLES  

Clean containers to be placed loose in blue box for pickup where available 
or placed into designated recycling bin at waste sites. 
  

Plastics containers:  
 Laundry detergent and household cleaner jugs, shampoo, body 

wash, salad dressing, condiment, dish soap, mouth waste bottles, 
plastic beverage bottles (Empty and free from food residue, lids on, 
do not include alcoholic beverage containers) 
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 Food trays, salad, yogurt, peanut butter, bakery and egg 
containers, plastic sups, plastic tubes and lids 

 Small item packaging, hand sanitizer bottles and plant pots 
 Tooth paste tubes, deodorant and hand cream tubes 

 
Flexible plastic packaging: 

 Bags used for dry cleaning, bread, newspapers and flyers. 
Overwrap (paper towel & toilet paper, beverage containers).  
Coffee bags or deli pouches, chip bags, bubble wrap, snack 
wrappers, cereal liner bags, and plastic gift bags (Empty and free 
from food residue). 

 
Foam packaging: 

 Meat trays, takeout containers, cups pates, bowls, foam packaging 
for products. (Empty and free from food residue, remove film wrap 
and absorbent pads from meat trays). 

 
Metal: 

 Food cans, metal lids, cookie, coffee and tea tins, beverage cans. 
(Empty and free from food residue, do not include alcoholic 
beverage containers). 

 
Aluminum (foils and trays): 

 Aluminum foil, pie plates, frozen food trays (Empty and free from 
food residue.  Ball up aluminum foil). 

 
Aerosol containers 

 Food spray, hairspray, air fresheners, shaving cream and deodorant 
(Empty and lids on). 

 
Glass Containers 

 Clear and coloured glass.  Food containers, jars and bottles, 
cosmetic containers, spice bottles, oil and vinegard bottles, non-
alcoholic glass beverage containers ((Empty and free from food 
residue, do not include alcoholic beverage containers). 

 

Unwashed containers regardless of markings are not recyclable 
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NON ACCEPTABLE RECYCLING LIST  

The following items are not recyclable 

 
 Alcoholic beverage containers 
 Bubble wrap 
 Bio medical waste including sharps containers 
 Car Parts / metal 
 Diapers 
 Dirty flower pots / no recycle symbols pots 
 Electronics / small appliances 
 Fiberglass feed bags 
 Foam sheeting 
 Hangers 
 Metal paint pails 
 Oil containers 
 Rubbermaid products 
 Plastic toys 
 Plastic or metal strapping 
 Picture frames 
 Plastic 
 Glass or ceramic dishes 
 Solar Blankets 
 Sponge foam 
 Soft or hard covered books/novels 

 Styrofoam of any kind 
 Tupperware 
 Window glass 
 Zippered plastic storage bags (blanket bags etc.) 
 Other products as deemed to be not accepted by the receiving 

recycler facility as amended from time to time.  
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SCHEDULE “E”  
to By-Law #2026-051 

Part II Provincial Offences Act 
 

 

Item Column 1 

 
Short Form Wording 

Column 2 

 
Provision creating 

or defining 
offence 

Column 4 

 
Set fine 

1 Refuse to identify self to attendant Section 3 a) i $100.00 

2 Fail to obey directions of attendant Section 3 a) iii $100.00 

3 Access waste transfer site no attendant on duty Section 3 b) $500.00 

4 Fail to sort waste Section 3 c) $250.00 

5 Scavenging no permission Section 3 f) $500.00 

6 Scavenge e- waste Section 3 g) $1000.00 

7 Transport waste unsecure load Section 3 h) $100.00 

8 Dispose of hazardous waste improper location Section 3 d) $500.00 

 
   

    

    

    

 

NOTE: The penalty provisions for the offences cited above are section 6 of Bylaw             
# 2026-051; a certified copy of which has been filed. 
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-052 

BEING A BY-LAW TO ESTABLISH A  
COMPLIANCE AUDIT COMMITTEE 

 
WHEREAS the Municipal Elections Act, S.O. 1996, c. 32 Section 81.1(1) states 
that a council or local board shall, before October 1 of an election year, establish 
a compliance audit committee to deal with matters regarding election campaign 
finances; 
 
AND WHEREAS the committee shall be composed of not fewer than three and 
not more than seven members and shall not include employees or officers of the 
municipality or local board, members of the council or local board or any persons 
who are candidates in the election for which the committee is established; 
 
AND WHEREAS the term of office of the committee is the same as the term of 
office of the council or local board that takes office following the next regular 
election, and the term of office of the members of the committee is the same as 
the term of the committee to which they have been appointed; 
 
AND WHEREAS it is deemed expedient to establish a Compliance Audit 
Committee regarding campaign finances; 
 
NOW THEREFORE the Council for the Corporation of the Township of 
Bonnechere enacts as follows: 
 
1. That the Township of Bonnechere Valley establishes a Compliance Audit 

Committee for the period November 15, 2026 to November 14, 2030. 
 

2. That the following individuals are appointed to the Compliance Audit 
Committee: 

 
Brian Weckwerth 
Andrew Polley 
Brenda Pilatzke 

 
3.  That this Compliance Audit Committee acts on behalf of the Corporation of 

the Township of Bonnechere Valley.  The municipality is responsible for the 
costs incurred by the committee to deal with matters regarding election 
campaign finances, as outlined in the Municipal Elections Act, 1996, 
pertaining to the Township of Bonnechere Valley; 

 
4.  That the Compliance Audit Committee shall operate in accordance with the 

Terms of Reference as set out in Schedule “A” attached hereto and forming 
part of this By-law, and in compliance with the Municipal Elections Act, 1996. 

 
 
READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH DAY OF AUGUST 2026 
 
 
 
 
______________________________               ___________________________ 
Mayor Jennifer Murphy                                   CAO Annette Gilchrist 
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SCHEDULE “A”  

BY-LAW NO.  2026-052 

 
TERMS OF REFERENCE FOR COMPLIANCE AUDIT COMMITTEE 

TOWNSHIP OF BONNECHERE VALLEY 
 
MANDATE: 
The powers and functions of the Committee are set out in Section 81 of the 
Municipal Elections Act, 1996.  
 

1. Within 30 days of receipt of an application requesting a compliance audit, the 
Committee shall consider the compliance audit application and decide whether it 
should be granted or rejected;  

2. If the application is granted, the Committee shall appoint an auditor to 
conduct a compliance audit of the candidate’s election campaign finances;  

3. The Committee will review the auditor’s report within 30 days of receipt and 
decide whether legal proceedings should be commenced; and  

4. If the auditor’s report indicates that there were no apparent contraventions 
and if it appears that there were no reasonable grounds for the application, the 
Committee shall advise Council accordingly.  
 
Members of Council, staff or candidates running for office in the 2014 municipal 
election are not eligible to be appointed to the Committee. Should an appointed 
Member accept employment with the municipality or register as a candidate with 
the municipality, his or her appointment will be immediately terminated.  
 
All Committee Members must agree in writing that they will not work for or 
provide advice to any candidate running for municipal office in the municipality.  
 
To avoid any potential conflict of interest, applicants with accounting or auditing 
backgrounds must agree in writing that they will not offer their services to any 
municipal election candidates.  
 
TERM:  
The term of the Committee runs concurrently with that of Council.  
 
CHAIR:  
The Committee called to hear a request for a compliance audit shall select one of 
its Members to act as a Chair at the first meeting.  
 
PROPOSED MEETING SCHEDULE: 
The Committee shall meet as needed with meetings to be scheduled by the 
Clerk, in consultation with the Chair, when a compliance audit application is 
received.  
 
STAFFING AND FUNDING:  
Municipal staff shall provide administrative support to the Committee. The 
municipality shall be responsible for all associated expenses.  
 
RECORDS:  
The records emanating from meetings of the Compliance Audit Committee shall 
be retained by the municipality in accordance with their Record Retention By-
law.  
 
MEETINGS:  
Meetings of the Committee shall be conducted in accordance with the open 
meeting requirements of the provisions in the Municipal Act, 2001.  
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THE CORPORATION OF 
THE TOWNSHIP OF BONNECHERE VALLEY 

BY-LAW NO.  2026-053 

BEING A BY-LAW TO CONFIRM 
THE PROCEEDINGS OF COUNCIL 

 
WHEREAS Section 5(1) of the Municipal Act 2001, Chapter 25 and amendments 
thereto provides that the powers of a municipal corporation are to be exercised by 
its council; 
 
AND WHEREAS Section 5(3) of the Municipal Act 2001 Chapter 25 and 
amendments thereto provides that the powers of every council shall be exercised 
by by-law; 
 
AND WHEREAS it is deemed necessary and expedient that the proceedings and 
actions of the Council of the Corporation of the Township of Bonnechere Valley be 
confirmed and adopted by by-law, for the regular meeting held on:    

 
August 11 2026 

 
THEREFORE, the Council of the Corporation of the Township of Bonnechere 
Valley enacts as follows: 
 
1. THAT the action of the Council of the Corporation of the Township of 

Bonnechere Valley in respect to each recommendation contained in the 
reports of the Committees and in respect to each motion, resolution and 
other action passed and taken by the Council at its said regular meeting, is 
hereby adopted, ratified and confirmed as if all such proceedings were 
expressly embodied in this by-law. 

 
2. The Mayor or in her absence, the Presiding Officer of the Council and the 

proper officials of the Municipality are hereby authorized and directed to do 
all things necessary to give effect to the said action or to obtain approvals 
where required. 

 
3. The Mayor or in his/her absence the Presiding Officer and the Clerk or in 

his/her absence the other designated signing officer, are hereby directed to 
execute all documents required by Statute to be executed by them, as may 
be necessary in that behalf and to affix the Corporate Seal of the 
Municipality to all such documents. 

 
4. THAT in the event any provision or provisions of this by-law be deemed 

illegal or not enforceable, it or they shall be considered separate and 
severable from the by-law, and its remaining provisions shall remain in force 
and be binding as though the said provision or provisions had never been 
included. 

 
READ A FIRST & SECOND TIME THIS 11TH DAY OF AUGUST 2026 
 
READ A THIRD TIME AND PASSED THIS 11TH  DAY OF AUGUST 2026 
 
 
 
 
 
_________________________  __________________________ 
Jennifer Murphy, Mayor   Annette Gilchrist, CAO/Clerk 
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